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Prime Minister Modi shares the dream and 

aspirations of a billion plus people of India, which 

JT�İUP�NBLF�*OEJB�B�HMPCBM�FDPOPNJD�MFBEFSı��5P�

achieve this dream, government has initiated a 

OVNCFS�PG�ĜBHTIJQ�JOJUJBUJWFT
�JODMVEJOH�Ĳ4LJMM�*OEJBĳ��

8F�BU�'*$$*�CFMJFWF�UIBU�JU�JT�UJNF�UP�FWBMVBUF�UIF�

TUFQT�UBLFO�BOE�DPNF�VQ�XJUI�OFX�NFBTVSFT�UP�

TUSFOHUIFO�UIF�4LJMM�BOE�5SBJOJOH�FDPTZTUFN�JO�UIF�

country.

India today is grappling with twin challenge 

PG�TLJMMJOH�NJMMJPOT�PG�ZPVUI�BOE�FNQMPZNFOU�

generation for engaging them in gainful 

employment. As per projections, over 109 million 

JODSFNFOUBM�QFPQMF�XJMM�CF�SFRVJSFE�JO�*OEJB�

BMPOF
�BDSPTT����LFZ�TFDUPST�CZ�UIF�ZFBS�������

Yet, only 4.69 per cent of the Indian population 

IBT�VOEFSHPOF�GPSNBM�TLJMM�USBJOJOH��*OEJB�TUJMM�

has the age old tradition of learning on the job 

UISPVHI�JOGPSNBM�OFUXPSLT�BOE�OFFET�UP�HSBWJUBUF�

towards a formal system for rapid improvement in 

productivity through use of latest technology. 

8F�IBWF�UP�JOUFSMJOL�TLJMMT
�USBJOJOH�BOE�KPC�DSFBUJPO�

gaps in order to accommodate the annual 18 

NJMMJPO�*OEJBO�ZPVUI�FOUFSJOH�UIF�XPSLGPSDF�GPS�

UIF�ěSTU�UJNF�EVSJOH�UIF�OFYU�EFDBEF�BOE�B�IBMG��

Against this need, at present only 5.5 million 

additional organised sector jobs a year are being 

created which is certainly not enough. Unless 

UIF�TLJMM�QSPHSBN�PG�UIF�DPVOUSZ�JT�CBTFE�PO�UIF�

demography, geography, migration of labour within 

the country and outside, industry growth, reliable 

BOE�SFMFWBOU�EBUB�BOE�USBJOJOH�OFFET
�*OEJBĳT�

demographic dividend would certainly become a 

demographic nightmare. This indeed calls for an 

VSHFOU�SF�FOHJOFFSJOH�PG�UIF�TLJMM�FDPTZTUFN�

5IF�'*$$*�,1.(�SFQPSU
�FYBNJOFT�TPNF�PG�UIF�

above aspects in detail and recommends the 

XBZ�GPSXBSE��5IF�SFQPSU�JEFOUJěFT�IPX�EBUB�GSPN�

provident fund schemes can help us answer the 

CJHHFTU�RVFTUJPOT�ĸ�XIFSF�BSF�UIF�KPCT �5IFSF�JT�

need to identify regional growth engines, create 

MJOLBHFT�CFUXFFO�GFFEFS�SFHJPOT�GPS�MBCPVS���

FDPOPNJD�QPDLFUT���#FTJEFT�QSFTFOU�USJHHFST�UIBU�

XJMM�JNQBDU�UIF�JOEVTUSZ���KPCT
�XF�OFFE�UP�JEFOUJGZ�

the drivers which will impact Indian economy, 

UFDIOPMPHZ�CFJOH�UIF�LFZ�ESJWFS��#FTJEFT
�EPNFTUJD�

SFRVJSFNFOUT
�XJUI�EFNPHSBQIJD�TIJGUT�BOE�BO�

BHFJOH�QPQVMBUJPO�BDSPTT�LFZ�NBSLFUT
�DBO�*OEJB�CF�

UIF�TLJMM�QBSUOFS�GPS�UIF�XPSME�BU�B�UJNF�PG�FYUSFNF�

UFDIOPMPHJDBM�EJTSVQUJPO �8IBU�XPVME�CF�LFZ�TLJMMT�

JO�EFNBOE���XIBU�BSF�UIF�SFTLJMMJOH�JNQFSBUJWFT �

%P�XF�IBWF�UIF�SJHIU�JOTUJUVUJPOBM�GSBNFXPSL�UP�

JEFOUJGZ�UIFN ��

*OEJB�DBOOPU�SJTL�NBLJOH�JOBEFRVBUF�JOWFTUNFOU�

and needs correct strategies so as to not lose out 

on this critical time. While there is always a space 

for learning, there is a greater need to collaborate, 

DPNQMFNFOU�BOE�DVTUPNJTF�RVJDLMZ��5IFSF�JT�BO�

urgent need to rise above the limitations and 

BHHSFHBUF�UIF�FGGPSUT�JO�NJTTJPO�NPEF�UP�NBLF�

UIF�TLJMM�WJTJPO�B�TVDDFTT��8F�OFFE�UP�NPWF�BXBZ�

from incremental reforms and leap forward with 

HFOFSBUJPOBM�USBOTGPSNBUJPO��5IF�RVFTUJPO�JT�ĸ�IPX�

GBTU�XF�DBO�CF�SFBEZ�GPS�UIJT 

TV Mohan Das Pai 
Chairman

'*$$*�4LJMM�%FWFMPQNFOU�$PNNJUUFF�
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Foreword - KPMG
With a favourable demographic dividend of India, 

there comes a big responsibility of providing 

employability to millions of youth from this country. 

5XP�SFBTPOT�XIZ�UIJT�MPPLT�QPTTJCMF�JT�UIBU�*OEJB�

is a consumption-driven economy with an average 

growth of more than 7 per cent Gross Domestic 

1SPEVDU�	(%1
�JO�UIF�MBTU�GFX�RVBSUFST
�XIJDI�

XPVME�TVQQPSU�FNQMPZNFOU�JO�B�CJH�XBZ��4FDPOEMZ
�

with the ageing world population, young India has 

an opportunity to become the global supplier of 

manpower. But the main factor that can threaten 

this opportunity is not having the capability and 

capacity to cater to this burgeoning demand, and 

TLJMMJOH�JT�UIF�POMZ�BOTXFS�UP�UIJT��

The government recognises this fact, and hence 

IBT�DSFBUFE�B�TFQBSBUF�NJOJTUSZ�GPS�TLJMMJOH�BOE�

entrepreneurship in order to usher India in the new 

FSB�CVU�OPUIJOH�TIPSU�PG�B�SFWPMVUJPO�JT�SFRVJSFE�JO�

TLJMMJOH�BOE�UIF�WPDBUJPOBM�FEVDBUJPO�TQBDF�JO�*OEJB
�

which in my view has assumed critical proposition 

and might well determine the future growth of this 

country. 

This white paper traces the Indian growth story by 

USBDLJOH�UIF�*OEJBO�(SPTT�%PNFTUJD�QSPEVDU�	(%1
�

BOE�(SPTT�4UBUF�%PNFTUJD�1SPEVDU�	(4%1
�PG�UIF�

TUBUFT�BMPOH�XJUI�UIF�FWPMVUJPO�PG�*OEJBO�XPSLGPSDF�

over the years. It captures the growth of formal 

FNQMPZNFOU�JO�*OEJB�BOE�JUT�TJHOJěDBODF�EFUBJMJOH�

UIF�GBDUPST�UIBU�BGGFDU�UIF�TUPDL�PG�TLJMM�JO�*OEJB��

The paper also has some important suggestions 

BOE�SFDPNNFOEBUJPOT�GPS�BMM�TUBLFIPMEFST�

DPODFSOFE�UP�BDDFMFSBUF�UIF�QBDF�PG�TLJMM�FEVDBUJPO�

in India. I truly believe that this paper would help 

VOEFSTUBOE�UIF�NBHOJUVEF�PG�UIF�TLJMMJOH�BHFOEB
�

UIF�KPVSOFZ�UJMM�EBUF�BOE�CJH�UBTL�BIFBE��

Narayanan Ramaswamy
Partner and Head

&EVDBUJPO�4FDUPS 
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Engines of growth

5IF�*OEJBO�HSPXUI�TUPSZ�JT�B�SFNBSLBCMF�POF�ĸ�QPTTJCMZ�B�CSJHIU�

TQPU�JO�UPEBZĳT�PUIFSXJTF�TVCEVFE�HMPCBM�FDPOPNZ��1SFEJDUFE�

UP�HSPX�BU�����QFS�DFOU�ĸ�����QFS�DFOU
�QFS�BOOVN�
�*OEJB�JT�

FYQFDUFE�UP�TVTUBJO�JUT�QPTJUJPO�BT�UIF�XPSMEĳT�GBTUFTU�HSPXJOH�

FDPOPNZ�UJMM������	'JHVSF����
��

The FY 2015-16 growth in real GDP is attributed mainly to the 

VQUJDL�JO�EPNFTUJD�IPVTFIPME�DPOTVNQUJPO��(PJOH�CZ�UIF�

trend, the future Indian consumer will reside in Tier 2 and 

5JFS���DJUJFT���)FODF�QSFEJDUBCMZ
�UIJT�NBSLFU�JT�MJLFMZ�UP�CF�UIF�

centre of attraction for global and Indian consumer-focussed 

JOEVTUSJFT��5IF�FWJEFODF�PG�HMPCBM�JOWFTUPS�JOUFSFTU�JT�SFĜFDUFE�

JO�UIF�HSPXJOH�'%*�JOĜPX�PWFS�UIF�QBTU�GFX�ZFBST�	'JHVSF��


Source: World Bank Statistics

Figure 1 Global GDP growth rates; in per cent
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Growth propellers – sources of growth in the 

Indian economy

Key sectors of growth

*U�JT�XJEFMZ�BDLOPXMFEHFE�UIBU�B�TUSPOH�EPNFTUJD�NBSLFU�

IBT�CVUUSFTTFE�UIF�*OEJBO�FDPOPNZ�GSPN�HMPCBM�TIPDLT��"�

burgeoning middle class population and rapid urbanisation 

have contributed to the growth in services such as retail, 

UPVSJTN�BOE�USBWFM
�DPNNVOJDBUJPO
�ěOBODJBM�TFSWJDFT
�SFBM�

FTUBUF
�FUD��(PWFSONFOU�PG�*OEJBĳT�PGěDJBM�FTUJNBUFT��TIPX�

strong growth performance of services and related sectors 

	'JHVSF��
�
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%FDMJOJOH�DSVEF�PJM�QSJDFT�CFOFěUUFE�CPUI�QSJWBUF�IPVTFIPMET�

and industry as the low cost of oil eased spending capacity 

BOE�JNQSPWFE�NBSHJOT
�SFTQFDUJWFMZ��*OUFSFTUJOHMZ
�B�DMPTFS�MPPL�

also highlights the role of government spending in boosting 

FDPOPNJD�HSPXUI�	'JHVSF��
���

"OPUIFS�JNQPSUBOU�GBDUPS�UIBU�MJLFMZ�UP�JOĜVFODF�HSPXUI�

sectors is Industry 4.0. This refers to the fourth industrial 

SFWPMVUJPO��5IF�EJTSVQUJWF�DIBOHFT�FYQFDUFE�BSF�MJOLFE�UP�

the growing technological proliferation in consumption 

patterns and in turn, in how businesses are run. Technology 

is changing consumption behaviour and hence the nature of 

ěOBM�HPPET�BOE�TFSWJDFT�CFJOH�DPOTVNFE��.PSF�JNQPSUBOUMZ
�

JU�JT�BMTP�JOĜVFODJOH�CVTJOFTT�PQFSBUJPOT�BDSPTT�TFDUPST��5IF�

HSPXJOH�VTF�PG�JOEVTUSJBM�SPCPUT�JO�NBOVGBDUVSJOH�UBTLT
�CJH�

data for business operations and consumer services and the 

internet as the medium to purchase are indicative of the role 

PG�UFDIOPMPHZ�UP�JNQSPWF�PQFSBUJPOBM�FGěDJFODZ�BOE�UPQMJOF�

growth.

4FDUPST�TVDI�BT�SFUBJM
�MPHJTUJDT�BOE�USBOTQPSUBUJPO
�ěOBODJBM�

TFSWJDFT
�UFMFDPN
�QSPGFTTJPOBM�TFSWJDFT
�FUD��XJMM�MJLFMZ�

witness the impact of disruptive technology. The growing 

participation and success of technology start-ups offering new 

QSPEVDUT�BOE�TFSWJDFT�PS�SFEVDJOH�CVTJOFTT�JOFGěDJFODJFT�BMTP�

corroborate this trend. 

Key regions witnessing growth

*OEJBĳT�FDPOPNJD�HSPXUI�TUPSZ�JT�OPU�VOJGPSNMZ�EJTUSJCVUFE�

across India. Maharashtra, Tamil Nadu, Uttar Pradesh, Andhra 

Pradesh and Gujarat have largest state economies. Across 

UIF�DPVOUSZ
�TUBUFT�65T�TVDI�BT�.FHIBMBZB
�.BEIZB�1SBEFTI
�

#JIBS
�+IBSLIBOE
�.BIBSBTIUSB
�8FTU�#FOHBM
�4JLLJN
�BOE�

"SVOBDIBM�1SBEFTI�QPTUFE�IJHI�(4%1�HSPXUI�SBUFT�JO������

�����#JIBS
�.BEIZB�1SBEFTI
�+IBSLIBOE
�.FHIBMBZB
�%FMIJ�

BOE�4JLLJN�IBWF�FYIJCJUFE�DPOTJTUFOU�BOE�IJHI�HSPXUI�SBUF�

	NFBTVSFE�CZ�ěWF�ZFBS�ZFBS�$"(3
��	'JHVSF��


5IF�BUUSBDUJWF�*OEJBO�DPOTVNFS�ĸ�EPNFTUJD�NBSLFU�
driven growth story

It is well-recognised that in a young and increasingly 

urbanising nation, private household consumption expenditure 

has offered a stable source of economic growth. A large 

BOE�HSPXJOH�XPSLGPSDF�DBO�QSPWF�UP�CF�UIF�CJHHFTU�ESJWFS�PG�

growth. A favourable and improving age dependency ratio is 

JOEJDBUJWF�PG�*OEJBĳT�GVUVSF�EPNFTUJD�DPOTVNQUJPO�QPUFOUJBM��

	'JHVSF��
�BT�XFMM�
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The expanding middle class population and per capita income 

HSPXJOH�BU�����QFS�DFOU�	�������
�BOE�����QFS�DFOU�	�������

�

have ensured a domestic demand-driven growth story for 

*OEJB�	'JHVSF�
�

The rapid pace of urbanisation has led to the emergence of 

the discerning Indian consumer. This is clearly visible with 

the high growth of organised enterprise especially in sectors 

TVDI�BT�SFUBJM
�UFMFDPNNVOJDBUJPOT
�ěOBODJBM�TFSWJDFT
�SFBM�

estate, other professional services. The maturing of the Indian 

economy is evidenced in the growth sectors and expected 

GVUVSF�	'JHVSF����BOE�'JHVSF��
���

0VUTJEF�UIF�NFUSPQPMJUBO�DJUJFT
�*OEJBĳT�5JFS���BOE�5JFS���DJUJFT�

present a large and underpenetrated demand opportunity and 

XJMM�GVFM�UIF�OFYU�QIBTF�PG�HSPXUI��4FDUPST�TVDI�BT�SFUBJM�	CSJDL�

BOE�NPSUBS�BOE�FDPNNFSDF

�UFMFDPNNVOJDBUJPO
�*OGPSNBUJPO�

5FDIOPMPHZ�	IBSEXBSF�BOE�TPGUXBSF

�DPOTUSVDUJPO
�USBWFM�

BOE�UPVSJTN�FUD��BSF�MJLFMZ�UP�XJUOFTT�JODSFBTFE�JOWFTUNFOUT�

GPDVTTJOH�PO�UBQQJOH�UIFTF�NBSLFUT��

Hence, the attractiveness of the Indian consumer wallet 

will continue to prove to be a primary driver of domestic and 

international investments, especially in organised consumer 

facing sector.

The other dimension of this GDP growth is the high public 

spending on infrastructural development and policy reform 

QSPQFMMJOH�GVUVSF�HSPXUI�JO�ěYFE�DBQJUBM�PS�JOWFTUNFOUT���

5IF�JOWFTUPS�TFOUJNFOU�JO�TVDI�FDPOPNZ�JT�JOĜVFODFE�OPU�

KVTU�CZ�UIF�HSPXUI�JO�EPNFTUJD�NBSLFU�CVU�BMTP�GBWPVSBCMF�

government policies attracting international investment 

dollars to India. In order to fully realise the growth potential, 

enabling initiatives such as investments in infrastructure, 

improving business climate, labour productivity enhancement 

BOE�TUSFOHUIFOJOH�FGěDBDZ�PG�QVCMJD�TQFOEJOH�BSF�JNQPSUBOU��

5IF�HPWFSONFOU�IBT�VOEFSUBLFO�NVMUJQMF�NFBTVSFT�JO�UIJT�

EJSFDUJPO�UISPVHI�ĜBHTIJQ�JOJUJBUJWFT�BOE�QPMJDZ�SFGPSN
�UP�

QSPQFM�FDPOPNJD�HSPXUI�ĸ�FMBCPSBUFE�JO�UIF�GPMMPXJOH�TFDUJPO�

(PWFSONFOU�ĸ�QPMJDZ�SFGPSN�BT�B�ESJWFS�PG�HSPXUI

*OEJBĳT�JOJUJBM�JNQFUVT�GPS�HSPXUI�XBT�QSPWJEFE�CZ�UIF������

MJCFSBMJTBUJPO�QPMJDJFT
�XIJDI�PQFOFE�UIF�EPNFTUJD�NBSLFU�

and reduced bureaucratic norms to improve the ability of 

Indian private enterprises to do business. A favourable 

investment and trade climate boosted domestic production, 

household consumption and pulled millions out of poverty. 

However, in the past decade the perceived slowdown of 

pace of reform over the past decade combined with the 

HMPCBM�ěOBODJBM�NBSLFU�DSJTJT�BGGFDUFE�JOĜPX�PG�JOUFSOBUJPOBM�

DBQJUBM��$POUSBDUJOH�DPOTVNQUJPO�JO�TPNF�PG�UIF�EFWFMPQFE�

economies affected export-driven sectors.

Over the past two-three years, a renewed policy impetus 

for growth is creating visible signs of sustained economic 

strength. Job creation, effectiveness of public expenditure and 

reviving manufacturing and agriculture are economic priorities 

GPS�UIF�DVSSFOU�HPWFSONFOU��4JODF�����
�B�TMFX�PG�QPMJDZ�

measures have been announced and are in various stages of 

implementation. Importantly, there is a noticeable shift away 

from welfare policies towards economic enablement as an 

approach for economic growth.

Source: Ministry of Statistics and Programme Implementation Source: KPMG in India analysis

Figure 7 Per Capita GDP; in INR
Figure 8 Share of organised play in each sector; in per 
cent
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3FDFOU�HPWFSONFOU�QPMJDJFT�BOE�ĜBHTIJQ�JOJUJBUJWFT�DBO�CF�

CSPBEMZ�DMBTTJěFE�JOUP�ěWF�UIFNFT�	5BCMF��
�

• Infrastructural investment 

• Labour productivity 

• $SFBUJOH�B�CVTJOFTT�GSJFOEMZ�FOWJSPONFOU�

• Agricultural productivity

• 4USFOHUIFOJOH�FGěDBDZ�PG�QVCMJD�TQFOEJOH

Table 1 List of new initiatives

Infrastructural 

investment
Labour productivity

Creating a business-

friendly environment

Agricultural 

productivity

Strengthening 

FGěDBDZ�PG�QVCMJD�

spending

Focus on 

transportation, 

logistics, electricity, 

etc.

Focus on education, 

IFBMUI�BOE�ěOBODJBM�

inclusion

Ease of doing business 

measures

4BHBS�.BMB 4LJMM�*OEJB�JOJUJBUJWF� Easing of FDI norms 4PJM�)FBMUI�DBSE
%JSFDU�#FOFěU�5SBOTGFS�

ĸ�"BEIBS�MJOLFE

Bharat Mala 4XBDII�#IBSBU
.BLF�JO�*OEJB�

initiatives
E-NAM

Digitisation of Fair 

1SJDF�4IPQT

Digital India
3BTIUSJZB�4XBTUIZB�

Bima Yojana
#BOLSVQUDZ�#JMM

Pradhan Mantri Krishi 

4JODIBJ�:PKBOB
Aadhar

Ujwal Distribution 

DPNQBOJFT�	%*4$0.T
�

Assurance Yojana

Jan Dhan Yojana
National Infrastructure 

Investment Fund

Pradhan Mantri Fasal 

Bima Yojana
Atal Awas Yojana

Atal Pension Yojana
(PPET�BOE�4FSWJDFT�

Tax *

4NBSU�$JUJFT

4UBSU�VQ�*OEJB�

initiatives

Atal Mission for 

Rejuvenation and 

Urban Transformation 

	".365


MUDRA

5IF�MJTU�PG�JOJUJBUJWFT�BSF�JOEJDBUJWF�PG�UIF�GPSXBSE�MPPLJOH�

approach of the current government. Its success lies in 

UIF�BCJMJUZ�PG�UIF�HPWFSONFOU�UP�FGěDJFOUMZ�BOE�FGGFDUJWFMZ�

implement the initiatives or changes. The direction and nature 

PG�USBOTGPSNBUJPO�BSF�SFBTTVSJOH��*OEJDBUJPOT�PG�JOWFTUPS�BOE�PS�

business sentiment are positive and the hitherto investment 

slowdown is showing signs of reversal. As per the 2016 

&DPOPNJD�4VSWFZ�3FQPSU
�ıUFOUBUJWF�TJHOT�UIBU�UIF�XPSTU�JT�

over are evident for example in data that shows that the rate of 

stalled projects has begun to decline and that the rate of their 

SFWJWBM�JT�JODIJOH�VQı�

Easing of FDI norms in certain sectors has led to international 

investments across consumer-facing sectors such as IKEA 

	4XFEFO

�)FOOFT���.BVSJU[�"#�	4XFEFO

�"EJEBT�"(�

	(FSNBOZ

�'PSE�.PUPST�	64"

�4V[VLJ�.PUPST�	+BQBO

�*TV[V�

.PUPST�-UE�	+BQBO

�#PTDI�	(FSNBOZ
�FUD��

'VSUIFS�JOWFTUNFOUT�GSPN�QMBZFST�TVDI�BT�"QQMF�*OD��	64"

�

9JBPNJ�*OD��	$IJOB
�BOE�-F&DP��	$IJOB

�'PYDPOO�5FDIOPMPHZ�

(SPVQ�	5BJXBO
�DBO�CF�FYQFDUFE�VOEFS�UIF�.BLF�JO�*OEJB�

initiative of the Indian government fostering tremendous 

EFNBOE�GPS�TLJMMFE�NBOQPXFS�
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*O�TVNNBSZ
�UIF�JNNFEJBUF�CFOFěU�EVF�UP�TVDI�ĜBHTIJQ�

initiatives and policy reforms by the government will be large 

scale employment opportunities across sectors in India. Now, 

VOMFTT�XF�IBWF�TLJMMFE�NBOQPXFS
�XF�XJMM�OPU�CF�JO�B�QPTJUJPO�

UP�UBLF�BEWBOUBHF�PG�UIJT�PQQPSUVOJUZ��4LJMMFE�NBOQPXFS�XJMM�

provide the critical impetus for the growth and sustainability 

PG�UIF�JOEVTUSZ��4P�JU�JT�UJNFMZ�UIBU�UIF�HPWFSONFOU�IBT�DSFBUFE�

UIF�.JOJTUSZ�PG�4LJMM�%FWFMPQNFOU�BOE�&OUSFQSFOFVSTIJQ�

	.4%&
�JO������UP�TQFBSIFBE�UIJT�BHFOEB��

"T�QFS�UIF�DVSSFOU�GPSFDBTU�CZ�.4%&
�UIFSF�XPVME�CF�BO�

JODSFNFOUBM�SFRVJSFNFOU�PG�TLJMMJOH�����NJMMJPO�BEEJUJPOBM�

XPSLFST�CZ�������BOE�UP�BDIJFWF�UIJT�BOE�UP�SFTLJMM�UIF�FYJTUJOH�

XPSLGPSDF�UIF�NJOJTUSZ�IBT�FNCBSLFE�PO�B�IFSDVMFBO�UBTL�PG�

TLJMMJOH�����NJMMJPO�XPSLGPSDF�CZ��������

Let us delve deeper into the potential employment generation 

QSPTQFDUT�PG�UIF�*OEJBO�FDPOPNZ�BOE�DPSSFTQPOEJOH�TLJMM�

SFRVJSFNFOUT��5IJT�XJMM�IFMQ�VT�JO�UIF�DPOUFYU�PG�VOEFSTUBOEJOH�

IPX�BOE�XIFSF�UIF�DVSSFOU�TLJMM�FDPTZTUFN�OFFET�UP�SF�

engineered to cater to the evolving growth story and demands 

of Industry 4.0. While the evolutionary impact of Industry 4.0 

is yet to be fully ascertained, it is clear that the sectors and 

nature of growth may be different than before. 
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5IF�*OEJBO�MBCPVS�GPSDF�JT�IBMG�B�CJMMJPO�TUSPOH�	����NJMMJPO�
�BOE�

HSPXJOH��4UBOEJOH�BU�UIF�DVTQ�PG�SFBMJTJOH�JUT�EFNPHSBQIJD�

EJWJEFOE
�XIBU�NBUUFST�NPTU�JT�UIF�ĲMBCPVS�SFBEJOFTTĳ��"�TLJMMFE�

MBCPVS�GPSDF�JT�LFZ�UP�JNQSPWJOH�MBCPVS�QSPEVDUJWJUZ�BOE�JO�UVSO
�

economic growth. Before delving into the current availability of 

TLJMMFE�MBCPVS�GPSDF�BOE�UIF�DPSSFTQPOEJOH�HBQT
�JU�JT�JNQPSUBOU�

UP�VOEFSTUBOE�UIF�GVUVSF�TPVSDFT�	TFDUPST
�PG�FNQMPZNFOU�

generation. 

"�NBKPS�DIBMMFOHF�GPS�*OEJBĳT�FDPOPNJD�HSPXUI�IBT�CFFO�UIF�

FNQMPZNFOU�HFOFSBUJPO�BCJMJUZ�PG�WBSJPVT�TFDUPST��4UVEJFT�

reveal that the 2000s was a period of jobless growth. Post 

2010, with the GDP growth rate ranging between 5.6 per 

cent and 10.2 per cent per annum, the impact on the rate of 

unemployment has been minimal. In absolute terms, from 

�����UP�����
�UIF�BOOVBM�BEEJUJPO�UP�UIF�XPSLGPSDF��GFMM�UP�B�MPX�

of 2.2 million. However, the data for 2013 and 2014 reveal an 

VQUJDL�JO�FNQMPZNFOU�HFOFSBUJPO��5IF�XPSLGPSDF�FYQBOEFE�CZ�

����NJMMJPO�BOE�����NJMMJPO
�SFTQFDUJWFMZ�	'JHVSF��
��)FODF
�JU�JT�

important to understand the employment generation trends 

and capacity of the economy.

With more than 200 million persons engaged in agricultural 

activities, the sector employs the largest number of people 

JO�*OEJB��)PXFWFS
�B�DMPTFS�MPPL�SFWFBMT�UIF�MPXFS�QFS�DBQJUB�

gross value add compared to other sectors. Additionally, the 

number of agricultural establishments that would hire labour, 

hence provide additional employment opportunities, are 

MPXFS�JO�DPNQBSJTPO�	'JHVSF���
��)FODF
�B�MBSHF�OVNCFS�PG�

BHSJDVMUVSBM�XPSLFST�BSF�TFMG�FNQMPZFE�BOE�EP�OPU�HFOFSBUF�

TJHOJěDBOU�XBHF�FNQMPZNFOU�PQQPSUVOJUJFT��*O�DPOUSBTU
�

the establishments in the services sector generate more 

employment opportunities. 
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Figure 9 Major economic indicators

Source: Ministry of Statistics and Programme Implementation 

Figure 10 Share of all establishments in India
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6OEFS�UIF�.BLF�JO�*OEJB�CBOOFS
�XJUI�UIF�OFX�QVTI�UP�

CPPTU�NBOVGBDUVSJOH�TFDUPSĳT�DPOUSJCVUJPO�UP�(%1
�JU�DBO�CF�

expected that it will strengthen the demand for jobs in the 

manufacturing sector.

Hence, in the coming years, services and manufacturing 

BSF�MJLFMZ�UP�DSFBUF�FNQMPZNFOU�PQQPSUVOJUJFT��"O�JNQPSUBOU�

factor will be the employment generation capacity of sub 

sectors within services and manufacturing i.e. employment 

FMBTUJDJUZ��"T�QFS�UIF���������&DPOPNJD�4VSWFZ�PG�*OEJB
�

aggregate employment growth slowed to 1.4 per cent - 1.8 

per cent in the 2000s in comparison to 2+ per cent in 1990s . 

With a higher GDP and low aggregate employment elasticity, 

the ability of the economy as a whole to absorb labour has 

been a challenge. Hence, government measures to boost 

FNQMPZNFOU�HFOFSBUJPO�XJMM�CF�B�LFZ�ESJWFS�PG�FNQMPZNFOU�

growth in the future.

A sound understanding and periodic analysis of employment 

trends will be critical sources of information for policy-related 

EFDJTJPO�NBLJOH�

Growth of formal employment roles

An interesting characteristic of the employment growth story 

IBT�CFFO�UIF�HSPXUI�JO�GPSNBM�XPSLGPSDF��8IJMF�FTUJNBUFT�

NBZ�WBSZ
�BO�JOEJDBUJPO�PG�UIF�TJ[F�BOE�USFOET�PG�UIF�XPSLGPSDF�

engaged in formal employment roles can be seen below. The 

data represents the number of individuals receiving social 

TFDVSJUZ�CFOFěUT�BOE�XJMM�QSPWJEF�B�DMFBS�JOEJDBUJPO�PG�UIF�

formal employment opportunities. Figure 11 and Figure 12. 

*O�UIF�DBTF�PG�*OEJB
�TPDJBM�TFDVSJUZ�CFOFěU�JT�FYUFOEFE�JO�UIF�

GPSN�PG�&NQMPZFFTĳ�1SPWJEFOU�'VOE�0SHBOJTBUJPO�	&1'0

�

(FOFSBM�1SPWJEFOU�'VOE�	(1'

�/BUJPOBM�1FOTJPO�4DIFNF�

	/14
�BOE�&NQMPZFFT�4UBUF�*OTVSBODF�$PSQPSBUJPO�	&4*$
��

The estimation of number of employees in the above scheme 

indicates that nearly 114 million employees or 22 per cent 

	�������
�BSF�JO�GPSNBM�FNQMPZNFOU��5IJT�OVNCFS�IBT�CFFO�

steadily rising. In fact, the growth of formal employment far 

exceeds that of aggregate employment and labour force. 

Hence, an evolving Indian economy is clearly creating more 

formal employment opportunities.

© 2016 KPMG, an Indian Registered Partnership and a member firm of the KPMG network of independent member firms affiliated with KPMG International Cooperative (“KPMG International”), a Swiss entity. All rights reserved.

Source: World Bank, EPFO annual reports, ESIC annual reports, KPMG in India estimates

Figure 11 Size of formal workforce; in million persons
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Figure 12 Growth of formal labour force
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An analysis of the top 10 industries with the largest 

GPSNBM�XPSLGPSDF�SFWFBMT�UIBU�FYQFSU�TFSWJDFT
�FMFDUSJDBM
�

mechanical or general engineering products, trading, garment 

manufacturing, construction, etc. are industries that provide a 

MBSHF�OVNCFS�PG�GPSNBM�FNQMPZNFOU�PQQPSUVOJUJFT�	'JHVSF���
��

In fact, several industries have witnessed formal employment 

HSPXUI�HSFBUFS�UIBO����QFS�DFOU�QFS�BOOVN�	UISFF�ZFBS�$"(3
��

5SBDLJOH�TVDI�EBUB�XJMM�JOGPSN�QPMJDZNBLFST�BU�DFOUSBM�BOE�

state level to direct policy action towards the aforementioned 

high-potential industries. Further detailed analysis of the 

FNQMPZNFOU�HFOFSBUJPO�DBQBDJUZ�	FNQMPZNFOU�FMBTUJDJUZ
�

of various industries is also an area that needs attention. 

.BQQJOH�UIF�UXP�XJMM�JOGPSN�VT�PO�UIF�TJ[F�PG�FNQMPZNFOU�

potential and the growth potential. 

&NQMPZNFOU�DMVTUFST�ĸ�JEFOUJGZJOH�SFHJPOT�BOE�QBDF�PG�
growth

8IJMF�XF�TQFBL�PG�B�HSPXJOH�GPSNBMMZ�FNQMPZFE�XPSLGPSDF
�JU�

is important to note that this is not a nationwide phenomenon. 

-PPLJOH�BU�UIF�DPVOUSZ�BT�B�XIPMF�BOE�BOBMZTJOH�GPSNBM�

FNQMPZNFOU�PQQPSUVOJUJFT�NBTLT�UIF�DPODFOUSBUFE�OBUVSF�PG�

employment creation. In India, the ten states provide 85 per 

DFOU�PG�GPSNBM�FNQMPZNFOU�PQQPSUVOJUJFT�	'JHVSF���
��4JY�PVU�PG�

UFO�TUBUFT�XJUOFTTFE�NPSF�UIBO����QFS�DFOU�QFS�BOOVN�	��ZFBS�

$"(3
�HSPXUI�JO�FNQMPZNFOU��5IFTF�TUBUFT�BMTP�DPOUSJCVUF�

UP�OFBSMZ����QFS�DFOU�PG�UIF�OBUJPOĳT�(%1��)FODF�MBSHFS�TUBUF�

economies are able to generate more formal employment jobs.

4UBUFT�TVDI�BT�.BIBSBTIUSB
�5BNJM�/BEV
�,BSOBUBLB
�"OEISB�

Pradesh and Delhi together provided employment to 57 per 

DFOU�PG�UIF�OBUJPOĳT�GPSNBM�XPSLGPSDF�JO����������5IJT�GBDU�

clearly indicates the high concentration of formal employment. 

Interestingly, the region of Delhi alone generates more 

formal employment roles than states such as Gujarat, Punjab, 

Haryana and large labour-supplying states such as Uttar 

Pradesh and Bihar. 

A large state such as Uttar Pradesh, with a high contribution 

UP�UIF�OBUJPOĳT�(%1�BOE�MBSHF�MBCPVS�GPSDF
�MBHT�JO�DSFBUJOH�

formal employment roles in comparison to smaller regions 

such as Delhi. Hence, states such as Uttar Pradesh and Bihar 

will continue to be important sources of labour supply for rest 

of the country. Rapid urbanisation has also led to more formal 

KPC�DSFBUJPO��1MFBTF�TFF�ěHVSF�PO�VSCBOJTBUJPO�PG�MBSHF�TUBUFT�

	BCPWF�OBUJPOBM�BWFSBHF


Source: EPFO annual reports, KPMG in India estimates

Source: Office of registrar general India.

Figure 13 Split of EPFO members, by industry (estimates)
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Table 2 Urbanisation ratio for a select few states

State/Union 

Territory 
1971 1981 1991 2001 2011

Delhi 89.7 92.73 89.93 93.18 97.5

Tamil Nadu 30.26 32.95 34.15 44.04 48.45

Kerala 16.24 18.74 26.39 25.96 47.72

Maharashtra 31.17 35.03 38.69 42.43 45.23

Gujarat 28.08 31.1 34.49 37.36 42.58

,BSOBUBLB 24.31 28.89 30.92 33.99 38.57

India 19.91 23.7 25.73 27.81 31.16
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Industry 4.0 and its implications for employment

*O�UIF�QSFWJPVT�TFDUJPO
�XF�CSJFĜZ�UPVDIFE�VQPO�UIF�

phenomenon of Industry 4.0. While it remains uncertain 

IPX�GBTU�BOE�XIJDI�JOEVTUSJFT�XJMM�SJEF�UIF�ěSTU�XBWF�PG�

technological transformation, it is clear that the next phase 

PG�HSPXUI�XJMM�CF�VOMJLF�FWFS�CFGPSF��$IBOHFT�JO�CVTJOFTT�

PQFSBUJPOT
�UIF�NBOVGBDUVSJOH�TIPQ�ĜPPS
�EJTUSJCVUJPO�TUSBUFHZ�

BOE�OBUVSF�PG�ěOBM�QSPEVDUT�BOE�TFSWJDFT�JUTFMG�XJMM�MFBE�UP�

FNFSHFODF�PG�OFX�LJOET�PG�KPCT��*U�JT�QSFNBUVSF�UP�BTTFTT�UIF�

net impact of creation of new jobs, transformation of existing 

ones and redundancy of any job. 

However, what is clear is in order to meet the demand for 

OFX�BOE�USBOTGPSNFE�KPCT
�B�OFX�BOE�USBOTGPSNFE�TLJMMFE�

XPSLGPSDF�XJMM�CF�FTTFOUJBM��

5IFSF�BSF�UXP�JNQPSUBOU�USFOET�WJT�½�WJT�UIF�*OEJBO�XPSLGPSDF�

UIBU�SFRVJSFT�BUUFOUJPO�BOE�BDUJPO��'JSTU
�UIF�TDPQF�PG�KPC�

creation in formal employment opportunities and secondly, the 

implications of Industry 4.0 on future jobs. 

Both from the consumer pull perspective and the government 

push perspective — seem to indicate a growing demand 

GPS�GPSNBM�XPSLGPSDF�BOE�XPVME�MFBE�UP�HFOFSBUJPO�PG�GVUVSF�

employment opportunities.  Rapid urbanisation, which is 

B�LFZ�ESJWFS�GPS�UIF�HSPXUI�PG�UIF�GPSNBM�XPSLGPSDF
�IBT�

been clustered around certain states which generate high 

employment. Given the rapid increase in formal employment 

	�����QFS�DFOU�BT�BHBJOTU�UIF�_��QFS�DFOU�PWFSBMM�HSPXUI

�JU�JT�

FTTFOUJBM�UP�VOEFSTUBOE�UIF�FWPMVUJPO�PG�UIF�TLJMMT�BWBJMBCMF��

"MTP
�XJUI�*OEVTUSZ����
�UIF�EFNBOE�GPS�OFX�LJOET�PG�SPMFT�XJMM�

SFRVJSF�TLJMMFE�NBOQPXFS�GPS�UIFTF�KPCT��8IJMF�JU�JT�QSFNBUVSF�

UP�BTDFSUBJO�UIF�OFU�JNQBDU�PO�KPC�DSFBUJPO
�JU�XJMM�EFěOJUFMZ�

FOUBJM�OFX�LJOET�PG�TLJMMFE�NBOQPXFS�SFRVJSFNFOU�

Having a large young population may prove advantageous in 

terms of availability of manpower. However, the availability of 

EFTJSFE�TLJMM�TFUT�UP�NFFU�GVUVSF�KPC�EFNBOET�JT�B�GPDVT�BSFB�

GPS�JOEVTUSZ�BOE�HPWFSONFOU�BMJLF��6OEFSTUBOEJOH�UIF�TUBUVT�

RVP�JT�FTTFOUJBM�BOE�IBT�CFFO�EFBMU�XJUI�JO�UIF�OFYU�TFDUJPO�

5IF�UISFF�LFZ�QJMMBST�PG�(%1�IBWF�B�EJTQSPQPSUJPOBUF�

DPOUSJCVUJPO�UP�KPC�DSFBUJPO�ĸ�BHSJDVMUVSF�DPOUSJCVUFE����QFS�

cent in 2012 to employment, which has decreased from 60 per 

cent in 2002. On the contrary, the contribution of industry to 

employment has increased from 16 per cent in 2002 to 25 per 

cent in 2012. Lastly, the contribution of services has remained 

more or less same at approximately24 per cent.

Source: EPFO annual reports, KPMG in India estimates

Figure 14 Comparison of top 10 states generating formal workforce employment jobs

Ranked 1-5

Ranked 5-10

Ranked 10-15

Ranked 15-21

Ranked 1-5

Ranked 5-10

Ranked 10-15

Ranked 15-21

2012 2015

10 3F�FOHJOFFSJOH�UIF�TLJMM�FDPTZTUFN



With an increase in formal employment opportunities and 

SPCVTU�HSPXUI�PG�UIF�DPVOUSZĳT�(%1
�UIF�GPDVT�IBT�OPX�TIJGUFE�

UP�VOEFSTUBOEJOH�UIF�MBCPVS�GPSDF��8JUI�ĜBHTIJQ�JOJUJBUJWFT�

TVDI�BT�.BLF�JO�*OEJB
�%JHJUBM�*OEJB
�#IBSBU.BMB
�4BHBS.BMB�

BOE�*OEVTUSZ�����MJLFMZ�UP�BGGFDU�UIF�OFFE�GPS�B�TLJMMFE�XPSLGPSDF��

)PXFWFS
�JU�JT�ěSTU�JNQPSUBOU�UP�VOEFSTUBOE�UIF�TJ[F�PG�UIF�

MBCPVS�GPSDF�BOE�UIF�LJOE�PG�TLJMM�BWBJMBCMF��

4UBOEJOH�BU�UIF�DVTQ�PG�SFBQJOH�JUT�EFNPHSBQIJD�EJWJEFOE
�*OEJB�

IBT�DSJUJDBM�EFDJTJPOT�UP�NBLF�JO�UFSNT�PG�JNQSPWJOH�BDDFTT�UP�

GPSNBM�USBJOJOH
�FTQFDJBMMZ�GPS�OFX�TLJMMT��5SBJOJOH�IFSF�EPFT�

OPU�OFDFTTBSJMZ�SFGFS�UP�TQFDJěD�WPDBUJPOBM�TLJMMT�POMZ��*U�SFGFST�

UP�UIF�MFWFM�PG�FEVDBUJPO�BOE�DPNQFUFODZ
�BDRVJSFE�UISPVHI�

formal education, or vocational training. It is also duly noted 

UIBU�B�MBSHF�QSPQPSUJPO�PG�UIF�DVSSFOU�XPSLGPSDF�QPTTFTTFT�

OFDFTTBSZ�TLJMMT�BDRVJSFE�UISPVHI�FYQFSJFODF�PS�PO�UIF�KPC��

In order to understand the labour force better, we start with 

UISFF�NBJO�QBSBNFUFST�ĸ-BCPVS�'PSDF�1BSUJDJQBUJPO�3BUF�

	-'13

�8PSLFS�1PQVMBUJPO�3BUJP�	813

�BOE�6OFNQMPZNFOU�

3BUF�	63
��0G�UIFTF
�B�IJHI�813�JT�JOUFHSBM�GPS�FDPOPNJD�

HSPXUI��"�IJHIFS�813�TJHOJěFT�UIBU�B�MBSHF�QSPQPSUJPO�PG�UIF�

XPSLJOH�BHF�QPQVMBUJPO�JT�FNQMPZFE��

8PNFO�JO�UIF�XPSLGPSDF�ĸ�UIF�JTTVF�PG�MPX�QBSUJDJQBUJPO 

The WPR for both men and women has shown an increasing 

trend over the years barring the year 2009-10 on account of 

UIF�HMPCBM�FDPOPNJD�TMPXEPXO���	'JHVSF���
��*OEJBĳT�813�JT�

about 50 per cent despite having a high male WPR of about 71 

per cent in both urban and rural areas . This is because Indian 

women tend to not participate in wage employment. Female 

WPR is about one-third of that of male WPR. According to 

8PSME�#BOL�EBUB
�*OEJB�SBOLT���UI�GSPN�UIF�CPUUPN
�HMPCBMMZ
�JO�

terms of female labour participation.

Rising household incomes, stringent social norms, and 

seasonal employment are some of the factors that contribute 

to a low rate of female participation. 

• )PVTFIPME�JODPNFT�ĸ�5IF�JODPNF�FGGFDU�DBVTFT�XPNFO�

to change their preferences as their household income 

increases. As the men start earning more income, the 

women focus more on household activities and cut down 

PO�UIFJS�GPSNBM�XPSL��5IJT�DBO�CF�TFFO�GSPN�UIF�GBDU�UIBU�UIF�

household income increased by almost 4.83 per cent from 

2005 to 2014

• 4PDJBM�OPSNT�ĸ�"�TUSPOH�QBUSJBSDIBM�TPDJFUZ�IBT�SFTVMUFE�JO�

a gender divide in labour force participation rates. It is also 

evident in the gender parity index of 0.9 across enrolments 

in higher education institutes.

• 4FBTPOBM�FNQMPZNFOU���"CPVU���QFS�DFOU�PG�UIF�GFNBMF�

XPSLFST�QBSUJDJQBUF�JO�TFBTPOBM�FNQMPZNFOU�J�F��UIFZ�BSF�

FNQMPZFE�GPS�B�GFX�NPOUIT�EVSJOH�UIF�QFBL�TFBTPO�PS�BU�

UIF�UJNF�PG�BWBJMBCJMJUZ�PG�XPSL

Interestingly, female LPR and WPR are higher in rural areas 

	'JHVSF���
��5IJT�JT�NPTU�MJLFMZ�MJOLFE�UP�FNQMPZNFOU�JO�

agriculture or related sectors in rural areas. 
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Source: Ministry of Labour & Employment

Figure 15 WPR across urban and rural areas in India; (%)
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.FBTVSFT�UP�QSPNPUF�GFNBMF�QBSUJDJQBUJPO�JO�UIF�XPSLGPSDF�

are the need of the hour. Hence, policy measures that improve 

BDDFTT�UP�FNQMPZNFOU�PQQPSUVOJUJFT�UP�XPNFO
�XPSLQMBDF�

security and targeted training efforts are necessary to boost 

female WPR. Insofar as facilitating growth of women leaders, 

the private sector also has an important role to play. 

2VBMJUZ�PG�FEVDBUJPO�ĸ�B�LFZ�MJNJUBUJPO�GPS�BWBJMBCJMJUZ�PG�
TLJMMFE�MBCPVS

8IJMF�UIFSF�IBT�CFFO�TJHOJěDBOU�BDUJPO�PO�JNQSPWJOH�BDDFTT�UP�

FEVDBUJPO�BOE�USBJOJOH�JO�*OEJB
�UIF�RVBMJUZ�HBQ�QFSTJTUT��

In India, of those above 30 years of age and hold a graduate 

degree, around 77 per cent are employed. However, only 42 

per cent of those in the age group 18-29 years are employed. 

The issue of unemployment among educated youth is 

disheartening and calls for immediate attention. There are 

two important issues that emerge upon analysing the rising 

OVNCFS�PG�VOFNQMPZFE�HSBEVBUFT��	'JHVSF���
�BOE�	'JHVSF���


• 1PPS�RVBMJUZ�PG�FEVDBUJPO�ĸ�"T�FEVDBUJPOBM�RVBMJěDBUJPO�

increases, unemployment also increases. Fifteen percent 

PG�UIPTF�XJUI�B�EJQMPNB�PS�DFSUJěDBUF�BSF�VOFNQMPZFE�

compared to 25 per cent of people with a graduate degree 

within the 18-29 year age group. A similar trend, but a 

muted phenomenon, is also observed with people above 

���ZFBST�PG�BHF��5IJT�JOEJDBUFT�B�QPPS�RVBMJUZ�PG�FEVDBUJPO
�

XIJDI�EPFT�OPU�BEFRVBUFMZ�QSFQBSF�TUVEFOUT�PS�USBJOFFT�UP�

obtain meaningful employment.

• %FNBOE�WT�TVQQMZ�NJTNBUDI�ĸ�5IFSF�BQQFBST�UP�CF�BO�

evidence of mismatch in the demand for and availability of 

FEVDBUJPO�PS�TLJMMT��5IF�BWBJMBCJMJUZ�PG�HSBEVBUF�BOE�BEWBODFE�

degree holders are greater than those formally trained to 

QFSGPSN�MPXFS�TLJMMFE�KPCT��)PXFWFS
�JO�UFSNT�PG�TIFFS�

numbers, there are far greater number of options available 

JO�MPXFS�TLJMMFE�SPMFT�

© 2016 KPMG, an Indian Registered Partnership and a member firm of the KPMG network of independent member firms affiliated with KPMG International Cooperative (“KPMG International”), a Swiss entity. All rights reserved.

Source: Ministry of Labour & Employment

Figure 16 India’s labour force characteristics 2013-14
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*O�PSEFS�UP�BEESFTT�UIF�RVBMJUBUJWF�BOE�RVBOUJUBUJWF�DIBMMFOHFT�

PG�TLJMMFE�MBCPVS�BWBJMBCJMJUZ
�UIF�HPWFSONFOU�NVTU�BEPQU�

an integrated approach to education in India. There is a 

QSFTTJOH�OFFE�UP�EFWFMPQ�TFBNMFTT�QBUIXBZT�GPS�TLJMM�

development through formal education, vocational education 

PS�CPUI��"MMPXJOH�UIF�MBCPVS�GPSDF�UP�VOEFSUBLF�SFMFWBOU�TLJMM�

EFWFMPQNFOU�	GPSNBM�PS�WPDBUJPOBM
�NFBTVSFT�BOE�FOUFS�BOE�

FYJU�UIF�XPSLGPSDF�TFBNMFTTMZ�XJMM�CF�UIF�LFZ��*O�PUIFS�XPSET
�

a dynamic and integrated educational system will facilitate the 

EFWFMPQNFOU�PG�B�XPSLGPSDF�UIBU�DBO�CF�SF�FOHJOFFSFE�BU�BOZ�

juncture to meet evolving economic realities.

Regional disparities in the labour force

While we analysed poor female participation and challenges 

PG�TLJMM�BWBJMBCJMJUZ
�JU�JT�JNQPSUBOU�UP�OPUF�UIBU�UIFSF�JT�IVHF�

SFHJPOBM�EJTQBSJUZ�BDSPTT�*OEJB��&BDI�TUBUF�XJMM�IBWF�JUT�VOJRVF�

DPNCJOBUJPO�PG�DIBMMFOHFT
�BOE�XJMM�SFRVJSF�B�UBJMPSFE�TPMVUJPO�

Only about 20 per cent of the states such as Telangana, 

5BNJMOBEV
�.BOJQVS
�6UUBSBLIBOE
�FUD��BT�EFQJDUFE�JO�'JHVSF�

19 have both a high gross enrolment ratio in higher education 

JOTUJUVUFT�BOE�B�IJHI�XPSLGPSDF�QBSUJDJQBUJPO�SBUJP��$MFBSMZ
�UIF�

XPSLGPSDF�JO�B�NBKPSJUZ�PG�UIF�TUBUFT�JT�FJUIFS�OPU�FOSPMMFE�

JO�KPCT�UIBU�SFRVJSF�IJHIFS�MFWFMT�PG�RVBMJěDBUJPOT�PS�UIF�

XPSLGPSDF�IBT�BDRVJSFE�UIF�OFDFTTBSZ�TLJMMT�PO�UIF�KPC��	'JHVSF�

��
��

"MUFSOBUJWFMZ
�MJNJUFE�BWBJMBCJMJUZ�PG�BO�FEVDBUFE�XPSLGPSDF�NBZ�

CF�B�SFTUSJDUJOH�GBDUPS�UP�BUUSBDU�JOEVTUSJFT�SFRVJSJOH�B�TLJMMFE�PS�

USBJOFE�XPSLGPSDF�

Source: Ministry of Labour & Employment

Figure 17 Labour force characteristics by educational qualification for people between 18-29 years of age

Source: Ministry of Labour & Employment

Figure 18 Labour force characteristics by educational qualification for people 30 years and above
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Gujarat emerges as one state that not only has the highest 

(&3�BDSPTT�EJGGFSFOU�DBUFHPSJFT�PG�FEVDBUJPOBM�RVBMJěDBUJPO�

but also absolute number of enrolments. Other states that 

QFSGPSN�XFMM�BDSPTT�BMM�RVBMJěDBUJPOT�BSF�"SVOBDIBM�1SBEFTI
�

,BSOBUBLB
�BOE�6UUBSBLIBOE�BT�DBO�CF�TFFO�GSPN�UIF�UBCMF�

CFMPX��	5BCMF��


5IF�*OEJBO�MBCPVS�GPSDF�GBDFT�UXP�NBKPS�JTTVFT�ĸ�MPX�GFNBMF�

813�BOE�QPPS�RVBMJUZ�PG�FEVDBUJPO��5IF�GPSNFS�SFRVJSFT�QPMJDZ�

action combined with conscious efforts by the private sector 

UP�SFEVDF�JNQFEJNFOUT�UP�FRVBM�BDDFTT�UP�KPCT��

*NQSPWJOH�UIF�RVBMJUZ�PG�FEVDBUJPO�OFFET�HPWFSONFOU�BDUJPO�

to develop an integrated and dynamic educational system. The 

BJN�TIPVME�CF�UP�BMMPX�TFBNMFTT�NPCJMJUZ�PG�UIF�XPSLGPSDF�

CFUXFFO�XPSL�BOE�USBJOJOH�	CPUI�GPSNBM�BOE�WPDBUJPOBM
��*O�UIF�

larger context of growing formal employment and Industry 4.0, 

it becomes more critical to focus on integrating the education 

TZTUFN�UP�NFFU�OFX�TLJMM�OFFET�JO�B�UJNFMZ�NBOOFS�

In order to understand how this seamless mobility can be 

GBDJMJUBUFE�BOE�FDPTZTUFN�TUSFOHUIFOFE
�XF�XJMM�CSJFĜZ�UPVDI�

VQPO�UIF�DVSSFOU�TLJMMJOH�FDPTZTUFN�ĸ�DVSSFOU�TUBLFIPMEFST�BOE�

RVBMJUZ�BTTVSBODF�NFBTVSFT�

5BCMF���5PQ�ěWF�TUBUFT�IBWJOH�IJHIFTU�(&3�BDSPTT�FEVDBUJPOBM�RVBMJěDBUJPOT

PhD M Phil PG UG PG diploma Diploma $FSUJěDBUF Integrated
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Source: All India Higher Secondary

Figure 19 State wise GER in higher education (%) vs. 
WPR (%)

Source: All India Higher Secondary Education Survey, KPMG Analysis
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&EVDBUJPO�BOE�TLJMM�USBJOJOH�EFMJWFSZ�NPEFM

*O�*OEJB
�FEVDBUJPO�BOE�TLJMM�USBJOJOH�BSF�EFMJWFSFE�JO�QBSBMMFM
�

in a siloed manner. Formal education is delivered through 

traditional universities and polytechnics. Industrial Training 

*OTUJUVUJPOT�	*5*
�XFSF�TFU�VQ�BT�QSJNBSZ�JOTUJUVUJPOT�UP�EFMJWFS�

TLJMM�USBJOJOH
�GPDVTTJOH�NPTUMZ�PO�UFDIOJDBM�USBEFT��)PXFWFS
�

these systems operate in siloes with limited options for 

WFSUJDBM�BOE�IPSJ[POUBM�NPCJMJUZ�	'JHVSF���
��"EEJUJPOBMMZ
�

FTQFDJBMMZ�WJT�½�WJT�TLJMM�USBJOJOH
�UIF�DSJUJDBM�DPNQPOFOU�PG�

JOEVTUSZ�MJOLBHF�JT�NJTTJOH�JO�UIF�*OEJBO�FDPTZTUFN���

In contrast, German and British models provide insights 

PO�IPX�UP�QPUFOUJBMMZ�JOUFHSBUF�FEVDBUJPO�BOE�TLJMM�USBJOJOH�

through formal and vocational programmes. 

5IF�SFOPXOFE�(FSNBO�EVBM�TZTUFN�	'JHVSF���
�PGGFST�XFMM�

integrated vocational training programmes that begin at the 

TDIPPM�MFWFM��"�LFZ�EJGGFSFOUJBUJOH�GBDUPS�UIBU�ESJWFT�RVBMJUZ�

PG�FEVDBUJPO�JT�UIF�TUSPOH�BQQSFOUJDFTIJQ�MJOLBHF�EVSJOH�

training. A student opting for vocational education, spends 

BQQSPYJNBUFMZ�����EBZT�QFS�XFFL�PO�PO�UIF�KPC�USBJOJOH�

and the rest at the vocational school. The result has been a 

XFMM�JOUFHSBUFE
�JOEVTUSZ�MJOLFE
�IJHI�RVBMJUZ�EVBM�TZTUFN�PG�

education.

© 2016 KPMG, an Indian Registered Partnership and a member firm of the KPMG network of independent member firms affiliated with KPMG International Cooperative (“KPMG International”), a Swiss entity. All rights reserved.

Figure 20 Indian educational and skill ecosystem
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India should develop a well-integrated system of education 

BOE�TLJMM�USBJOJOH�UIBU�XJMM�QSPEVDF�IJHI�RVBMJUZ�NBOQPXFS�JO�

relevant trades. 

© 2016 KPMG, an Indian Registered Partnership and a member firm of the KPMG network of independent member firms affiliated with KPMG International Cooperative (“KPMG International”), a Swiss entity. All rights reserved.

Figure 21: Germany’s dual education system
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Overview of the regulatory ecosystem

The Indian regulatory ecosystem comprises central and 

TUBUF�HPWFSONFOU�JOTUJUVUJPOT�SFTQPOTJCMF�GPS�QPMJDZ�NBLJOH�

and execution, respectively. Key bodies in the Indian 

DPOUFYU�JODMVEF�UIF�.JOJTUSZ�PG�4LJMM�%FWFMPQNFOU�BOE�

&OUSFQSFOFVSTIJQ�	.4%&

�/BUJPOBM�4LJMM�%FWFMPQNFOU�"HFODZ�

	/4%"

�/BUJPOBM�4LJMM�%FWFMPQNFOU�$PSQPSBUJPO�	/4%$

�

4FDUPS�4LJMM�$PVODJMT�	44$

�4UBUF�4LJMM�%FWFMPQNFOU�.JTTJPOT�

	44%.T

�FUD���.4%&�JT�UIF�BQFY�DFOUSBM�NJOJTUSZ�UBTLFE�

with coordinating and harmonising the fragmented approach 

UP�TLJMMJOH
�BOE�/4%"�JT�UIF�DFOUSBM�SFHVMBUPSZ�CPEZ�JO�*OEJB�

	'JHVSF���
��

Figure 22: Key stakeholders in the Indian skilling ecosystem
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0OF�PG�UIF�LFZ�NBOEBUFT�PG�/4%"�JT�UP�FOTVSF�RVBMJUZ�

BTTVSBODF�PG�UIF�TLJMM�USBJOJOH�FDPTZTUFN�BOE�BODIPS�UIF�

/BUJPOBM�4LJMM�2VBMJěDBUJPO�'SBNFXPSL�	/42'
��'PS�GVSUIFS�

details please refer to the annexure. 
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Figure 23: Overview of the Australian regulatory ecosystem for skilling
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The Australian and the U.K. vocational education systems 

are clear examples of an excellent coordination between 

the industry and the vocational programme wherein the 

industry is involved at each stage from the curriculum design 

to its validation. This helps in designing the courses as per 

JOEVTUSZ�SFRVJSFNFOUT�BOE�IFMQT�LFFQ�UIF�TUVEFOU�BCSFBTU�

with the latest concepts and thereby helps in ensuring higher 

placement ratios.    

Figure 24: Overview of the UK model
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The Philippines Training and Vocational education system  

system is an excellent example, which demonstrates 

partnership between the government, industry and labour 

unions. This helps in ensuring the latest curriculum and 

BEESFTTFT�UIF�MBSHFS�BTQFDU�PG�CSJOHJOH�GFFECBDL�GSPN�UIF�

XPSLGPSDF�JOUP�UIF�TZTUFN�BOE�IFODF�FOTVSFT�JO�LFFQJOH�JU�

abreast. 

The systems followed by Australia, the U.K., the Philippines 

and other aforementioned countries are great examples, 

XIJDI�QVU�UIF�POVT�PO�UIF�JOEVTUSZ�GPS�TVGěDJFOU�GFFECBDL�

into the system, and also ensures in maintaining the 

acceptability and credibility of the course throughout. We 

would recommend to the Indian government to formulate a 

TZTUFN
�XIJDI�FOTVSFT�B�SFHVMBS�GFFECBDL�NFDIBOJTN�GSPN�

the industry whilst designing and updating the TVET courses. 

This would go a long way in propelling the advent of vocational 

education and create its acceptability among the wider 

masses. 

© 2016 KPMG, an Indian Registered Partnership and a member firm of the KPMG network of independent member firms affiliated with KPMG International Cooperative (“KPMG International”), a Swiss entity. All rights reserved.

Figure 25: Overview of the key Filipino regulatory body
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The biggest challenge for India is to provide the right 

PQQPSUVOJUJFT�GPS�TLJMM�USBJOJOH�UP�FOTVSF�UJNFMZ�BWBJMBCJMJUZ�

PG�TLJMMFE�NBOQPXFS��"QBSU�GSPN�BEESFTTJOH�RVBMJUBUJWF�BOE�

RVBOUJUBUJWF�JTTVFT�BTTPDJBUFE�XJUI�USBJOJOH�JOGSBTUSVDUVSF
�

UIFSF�SFNBJOT�UIF�DIBMMFOHF�UP�SFDPHOJTF�UIF�TLJMMT�

BDRVJSFE�UISPVHI�FYQFSJFODF�PS�JOGPSNBM�NFBOT����8JUI�

greater formal employment opportunities being created, a 

wider understanding of the nature and sources of formal 

FNQMPZNFOU�JT�OFDFTTBSZ��1PMJDZ�NBLJOH�BOE�SFMBUFE�EFDJTJPOT�

at central and state-level, must be based on a comprehensive 

understanding of growth sectors, employment generation 

potential of these sectors and labour supply in the state. 

"�CBMBODFE�BQQSPBDI�JT�FTTFOUJBM�UP�FOTVSF�UIF�SJHIU�RVBMJUZ�BOE�

SJHIU�OVNCFST�PG�TLJMMFE�MBCPVS�DBO�CF�NBEF�BWBJMBCMF��5ISPVHI�

UIJT�SFQPSU
�XF�IBWF�USJFE�UP�IJHIMJHIU�GBDUPST�BGGFDUJOH�RVBMJUZ�

BOE�RVBOUJUZ�PG�TLJMMFE�MBCPVS��*O�UIJT�ěOBM�TFDUJPO
�XF�XJMM�UPVDI�

upon strategic changes to re-engineer the eco-system that can 

facilitate the transformation.

8F�XJMM�GPDVT�PO�UISFF�LJOET�PG�BDUJPO�OFDFTTBSZ�UP�CFHJO�SF�

engineering the ecosystem

• Policy-level actions

• Quality enhancement actions

• Other systemic improvement actions

Policy-level actions

‘Skill Development Plans’ by states and central 

governments

%FWFMPQJOH�TLJMM�EFWFMPQNFOU�QMBOT�CZ�TUBUFT�BOE�DFOUSBM�

governments is essential. What is crucial is that these plans 

are based on state level analysis of the major industries driving 

economic growth and rising formal employment opportunities. 

Another important consideration is the ability of the state 

economies to provide employment opportunities to the local 

XPSLGPSDF�WFSTVT�TVQQMZ�TLJMMFE�MBCPVS�UP�UIF�DPVOUSZ��

&1'0
�&4*$�BOE�PUIFS�PGěDJBM�TUBUJTUJDT�PO�HPWFSONFOU�

employees provide critical data on formal employment to 

JEFOUJGZ�JOEVTUSJFT�UP�CF�QSJPSJUJTFE�GPS�TLJMM�EFWFMPQNFOU���4LJMM�

gap studies for these growing sectors can provide additional 

JOGPSNBUJPO�SFHBSEJOH�TLJMMJOH�OFFET�BU�BO�BHHSFHBUF�MFWFM�

3FDPHOJUJPO�PG�1SJPS�MFBSOJOH�	31-
�

India is faced with a peculiar problem wherein only 4.69 

QFS�DFOU��	'JHVSF���
�PG�*OEJBO�XPSLGPSDF�JT�GPSNBMMZ�USBJOFE��

)PXFWFS
�B�TJHOJěDBOU�QSPQPSUJPO�PG�UIF�FYJTUJOH�XPSLGPSDF�

QPTTFTT�TLJMMT�BMCFJU�BDRVJSFE�UISPVHI�FYQFSJFODF�PS�JOGPSNBMMZ��

With future growth coming from formal employment an 

JOUFOTJWF�31-�FYFSDJTF�UP�DFSUJGZ�BWBJMBCMF�TLJMMT�BT�QFS�/42'�

level becomes essential. The government should prioritise a 

combination of labour intensive industries and industries with 

rising formal employment to expedite RPL efforts.

Quality enhancement actions

5BSHFUFE�RVBMJUZ�FOIBODFNFOU�BDUJPOT�BMPOH�UIF�USBJOJOH�

EFMJWFSZ�WBMVF�DIBJO�BSF�FTTFOUJBM�UP�FOTVSF�UIF�SJHIU�LJOE�PG�

TLJMMT�DBO�CF�NBEF�BWBJMBCMF��8F�XJMM�FYBNJOF�TVDI�NFBTVSFT�

at various stages of training delivery.

Stage 1: Mobilisation of trainees 

$VSSFOUMZ�UIF�NPCJMJTBUJPO�PG�UIF�USBJOFFT�JT�EPOF�QSJNBSJMZ�CZ�

training partners, ITI etc. but the system suffers from a high 

dropout rate of approx. 20 per cent . Poor aspirational value, 

FYQFDUBUJPO�NJTNBUDI
�MBDL�PG�DMBSJUZ�PO�DBSFFS�QSPTQFDUT
�

location of employment etc are contributing factors.

Suggestion: 

)FODF�UIFSF�JT�BO�VSHFOU�OFFE�UP�TUSFOHUIFO�JOEVTUSZ�MJOLBHF�

from the early stage itself. This could be achieved with 

B�SFHVMBS�JOEVTUSZ�JOUFSBDUJPO�XIJMTU�EFTJHOJOH�UIF�/42'�

compliant courses, curriculum design and mandated industry 

participation to ensure minimum number of hours for the Job 

USBJOJOH�	0+5
��

A well informed and well integrated industrial participation is 

UIF�IBMMNBSL�PG�UIF�(FSNBO�BOE�+BQBOFTF�WPDBUJPOBM�FEVDBUJPO�

PS�TLJMM�USBJOJOH�QSPHSBNNFT��"DUJWF�SPMF�PG�JOEVTUSZ�JT�LFZ�UP�

JNQSPWF�BTQJSBUJPOBM�WBMVF�PG�TLJMM�USBJOJOH�QSPHSBNNFT�JO�*OEJB�

© 2016 KPMG, an Indian Registered Partnership and a member firm of the KPMG network of independent member firms affiliated with KPMG International Cooperative (“KPMG International”), a Swiss entity. All rights reserved.

Source: World Bank Statistics, National Policy for Skill development and Entrepreneurship 
(India), Centre on International Education Benchmarking

Figure 26 Comparison of the level of skilled work force of 
large economies % of formally skilled labour force, 2013
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Stage 2: Training delivery

&OTVSJOH�UIF�SJHIU�RVBMJUZ�PG�TLJMM�USBJOJOH�JT�DMPTFMZ�MJOLFE�UP�

the right form of training delivered. A well-integrated training 

and industry model can be developed by facilitating seamless 

movement of experienced practitioners to become trainers 

	UFBDIFST
�BOE�BTTFTTPST��

Teachers and assessors - 5IFSF�JT�BO�VSHFOU�SFRVJSFNFOU�GPS�

UFBDIFST�PS�USBJOFST�JO�UIF�TLJMM�JOTUJUVUFT��5IF�DVSSFOU�QSPKFDUFE�

demand is pegged at 20,000 teachers per annum against the 

current training capacity of 2,000  teachers been produced by 

%(&�5�ěFME�JOTUJUVUFT�	NPTU�TVDI�JOTUJUVUFT�BSF�SVOOJOH�BU����

���QFS�DFOU�PG�UIFJS�UPUBM�DBQBDJUJFT
�

Suggestion – A potential solution to this could be to design 

TUSVDUVSFE�DBSFFS�QBUIT�XIFSFCZ�B�XPSLFS�QPTU�XPSLJOH�GPS�B�

NJOJNVN�OVNCFS�PG�ZFBST�DBO�QSPHSFTT�UP�CFDPNF�B�DFSUJěFE�

teacher. A similar approach is followed in Australia through the 

	3FHJTUFSFE�5SBJOJOH�0SHBOJTBUJPO
�350T�BOE�IBT�CFFO�B�DSJUJDBM�

TVDDFTT�GBDUPS�UP�FOTVSF�IJHI�RVBMJUZ�USBJOJOH�EFMJWFSZ��

5IFSF�JT�BMTP�BO�PQQPSUVOJUZ�UP�VQHSBEF�UIF�FYJTUJOH�TLJMMTFU�

PG�UIF�UFBDIFST�BOE�UIJT�DPVME�CF�BDIJFWFE�CZ�VOEFSUBLJOH�B�

GPSNBM�USBJO�UIF�UFBDIFS�	505
�QSPHSBN��

A similar approach to recruit experienced practitioners to 

FWPMWF�JOUP�BTTFTTPS�SPMFT�DBO�CF�VOEFSUBLFO�

Funding -�5IF�DVSSFOU�TLJMM�QSPHSBN�JT�QSFEPNJOBOUMZ�GVOEFE�

by the Indian Government which puts the burden on the 

FYDIFRVFS�

Suggestion -�4QFDJBM�JODFOUJWF�DBO�CF�QSPWJEFE�UP�UIF�JOEVTUSZ�

CZ�UIF�(PWFSONFOU�JO�PSEFS�UP�JOWFTU�UIFJS���QFS�DFOU�$43�

GVOET�UPXBSET�TLJMMJOH�JOJUJBUJWF�JO�PSEFS�UP�FOTVSF�BEFRVBUF�

DBQJUBMJTBUJPO��5IF�(PWFSONFOU�DBO�BMTP�MPPL�BU�NBLJOH����QFS�

DFOU�PG�$43�GVOET�PG�DPSQPSBUFT�	��QFS�DFOU�PG�UPUBM�SFWFOVF�PG�

UIF�DPSQPSBUFT
�JT�JOWFTUFE�FYDMVTJWFMZ�JO�TLJMMJOH�UP�TVTUBJO�UIF�

GVOEJOH�SFRVJSFE�UP�NFFU�UIF�SFRVJSFNFOU�GPS�TLJMMFE�XPSLGPSDF��

'PS�FYBNQMF��DPVOUSJFT�TVDI�BT�#SB[JM�IBWF�XJUOFTTFE�

JOEVTUSJBM�BTTPDJBUJPOT�TVDI�BT�4&/"*�QMBZJOH�UIF�SPMF�PG�

aggregator of funds to manage and delivery industry relevant 

training. They are funded through a contribution of 1 per cent 

PG�OFU�QSPěUT�CZ�QBSUJDJQBUJOH�JOEVTUSJFT�

Post placement monitoring - The current system is plagued 

XJUI�MPX�BCTPSQUJPO�PG�UIF�TLJMMFE�NBOQPXFS�CZ�UIF�*OEVTUSZ�

XIJDI�JT�BT�MPX�BT����QFS�DFOU�PG�TLJMMFE�NBOQPXFS���5IFSF�

have been issues wherein the placed candidates have dropped 

out of their employment due to expectation mismatch. 

Suggestion - This calls for a regular industry, training 

institution and government interaction in order to identify 

UIF�MPDBM�TLJMM�HBQ�SFRVJSFNFOU�BOE�ěOF�UVOF�UIF�USBJOJOH�

been imparted to them. This is an important aspect for the 

success of any TVET program as a word of mouth publicity 

by successfully placed youth can ensure the success and 

FGěDBDZ�PG�UIF�QSPHSBN�BOE�XPVME�DSFBUF�UIF�SFRVJTJUF�CVZ�JO�

among the wider diaspora. To prevent post placement drop-

outs among the youths there can be regular monitoring of the 

GPMMPXJOH�BTQFDUT�VOEFSUBLFO�CZ�UIF�JOTUJUVUFT��

• .POJUPSJOH�TUVEFOUĳT�TBUJTGBDUJPO�XJUI�KPCT�BUUBJOFE��

• Post-placement counselling and guidance towards 

acclimatising to new locations. 

• 1FSGPSNBODF�USBDLJOH�BOE�MJGF�DZDMF�TLJMMJOH

"�SFHVMBS�MBCPVS�NBSLFU�TUVEZ�DPVME�BMTP�CF�VOEFSUBLFO�CZ�UIF�

Government, at regular intervals of approximate 2-3 years to 

VOEFSTUBOE�UIF�DIBOHF�JO�JOEVTUSZ�SFRVJSFNFOU
�DIBOHF�JO�TLJMM�

TFU
�KPC�SPMF�QSPěDJFODZ�SFRVJSFE�BOE�JG�OFFE�CF�ěOF�UVOF�UIF�

trainings and the curriculum accordingly.

© 2016 KPMG, an Indian Registered Partnership and a member firm of the KPMG network of independent member firms affiliated with KPMG International Cooperative (“KPMG International”), a Swiss entity. All rights reserved.
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Apprentice Program

Presently, there are 28,500 establishments throughout the 

DPVOUSZ�GPS�USBEF�BQQSFOUJDFT�BOE������MBLI�USBEF�BQQSFOUJDFT�

BSF�VOEFSHPJOH�BQQSFOUJDFTIJQ�USBJOJOH�BT�BHBJOTU������MBLI�

available apprenticeship seats. 

Suggestion - There must be an institutional mechanism 

designed to enforce on the job training in direct partnership 

XJUI�CFOFěUJOH�JOEVTUSJFT��*O�TVDI�B�TZTUFN�USBJOJOH�

institutions can provide the theoretical input through 

classroom interactions. The practical component can be 

DBSSJFE�PVU�XJUI�UIF�CFOFěUUJOH�JOEVTUSZ�UISPVHI�BO�BQQSFOUJDF�

NPEFM�ĸ�GVOEFE�CZ�UIF�JOEVTUSZ��4JNJMBS�NFUIPEPMPHZ�IBT�CFFO�

adopted in Germany and has been successful in achieving its 

PVUDPNF��4VDI�B�NPEFM�XPVME�IBWF�UISFF�NBKPS�CFOFěUT�

• Keep the cost of the overall education low - as training 

partners need not invest in expensive machinery

• Better industry interaction and hence meaningful content 

delivery 

• Help the learner to understand the job role better leading 

to a lower probability of job dissatisfaction and hence lower 

attrition. 

4VCTJEZ�NBZ�CF�QSPWJEFE�UP�USBJOFE�JOEJWJEVBMT�UP�TUBSU�

entrepreneurial ventures. Gujarat has a policy to give capital 

subsidy of Rs. 40,000 to Rs.60,000 loan to individuals who 

IBWF�VOEFSHPOF�TLJMM�USBJOJOH�BT�BQQSFOUJDFTIJQ���4VDI�QPTJUJWF�

incentivisation models will facilitate organic growth and even 

address aspirational value.

The 6th July 2016 announcement of INR 10000 crore to 

QSPWJEF�BQQSFOUJDFTIJQ�USBJOJOH�UP�ěWF�NJMMJPO�ZPVUI�CZ������

is positive step. With the government sharing the cost 

burden for academic costs and stipends there appears to be 

SJHIU�BDUJPO�CFJOH�VOEFSUBLFO��8IBU�JT�FTTFOUJBM�JT�FOTVSJOH�

enforcement and active industry role to timely implementation.

Other systemic improvement actions

-PX�GFNBMF�813

As discussed earlier, India suffers from a low female WPR 

XIJDI�BGGFDUT�RVBOUVN�PG�TLJMMFE�MBCPVS�BWBJMBCMF�BOE�UIF�

aggregate wealth generated in the economy.

Suggestion - To address this aspect the government 

DPVME�MPPL�BU�UIF�GPMMPXJOH�NFBTVSFT�BOE�EFWFMPQ�QPTJUJWF�

JODFOUJWJTBUJPO�GPS�QVCMJD�BOE�QSJWBUF�TUBLFIPMEFST��

• Identify sectors and regions with low female WPR

• Develop a targeted approach to improving access to formal 

education and vocational education programmes

• *ODMVEF�B�NBOEBUPSZ�XPNFO�DFOUSJD�DPNQPOFOU�JO�4LJMM�

4UBUF�1MBOT�BOE�BOOVBMMZ�NPOJUPS�BOE�SFDPHOJTF�IJHI�

performing states

• 4USFOHUIFO�BOUJ�EJTDSJNJOBUJPO�MBXT�BOE�QSPNPUF�QPMJDJFT�

UIBU�QSPUFDU�XPNFO�BHBJOTU�XPSLQMBDF�EJTDSJNJOBUJPO�ĸ�

both in law and in practice

• *NQSPWF�FOGPSDFNFOU�PG�XPSL�QMBDF�JOGSBTUSVDUVSF�JO�PSEFS�

to remove entry barriers and attrition. This includes the 

QSPWJTJPO�PG�UPJMFUT
�B�TBGF�XPSL�FOWJSPONFOU�BOE�BEIFSFODF�

to laws pertaining to provision of maternity support and 

crèche facilities. A potential approach could be to rate 

and recognise large employers on enforcement of such 

practices and in turn create role models for the industry 

Source: Niti Ayog report, September 2016 and Higher education report, MHRD

Figure 27
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3FTUSJDUJWF�MBCPS�MBXT�JO�*OEJB

The Industrial Disputes Act of 1947 has two provisions  in the 

XBZ�PG�XPSLGPSDF�BEKVTUNFOUT�

$IBQUFS�7#�PG�UIF�"DU�SFRVJSFT�QSJPS�BQQSPWBM�PG�UIF�

appropriate government before resorting to any layoff, 

retrenchment or closure in establishments employing 100 or 

NPSF�XPSLFST�

"OPUIFS�NBKPS�DPOUFOUJPVT�QSPWJTJPO�JT�4FDUJPO��"�PG�UIF�"DU�

XIJDI�NBOEBUFT����EBZTĳ�OPUJDF�CFGPSF�BGGFDUJOH�BOZ�DIBOHF�

in established conditions of service of any employee, including 

BOZ�DIBOHF�OFDFTTJUBUFE�CZ�İSBUJPOBMJTBUJPO
�TUBOEBSEJTBUJPO�PS�

JNQSPWFNFOU�PG�QMBOU�PS�UFDIOJRVFı�

5IF�$POUSBDU�-BCPVS�	3FHVMBUJPO�BOE�"CPMJUJPO
�"DU
�����
�BT�

the name suggests, is enforced to regulate the practice and 

abolish it in certain cases.

In other words, the practice is not prohibited. Engaging 

DPOUSBDU�XPSLFST�GPS�UFNQPSBSZ
�JOUFSNJUUFOU�PS�TFBTPOBM�XPSL�

JT�BMMPXFE�CVU�VTJOH�UIFN�GPS�XPSL�PG�QFSFOOJBM�OBUVSF�WJPMBUFT�

the letter and spirit of the law.

Suggestion -�5IF�ESBGU�-BCPVS�$PEF�PO�*OEVTUSJBM�3FMBUJPOT�

DVSSFOUMZ�JO�DJSDVMBUJPO�TFFLT�UP�SBJTF�UIF�UISFTIPME�UP�

FTUBCMJTINFOUT�FNQMPZJOH�����PS�NPSF�XPSLFST
�CVU�JU�JT�TUJMM�

XPSL�JO�QSPHSFTT�

5P�NFFU�TVSHFT�JO�EFNBOE�GPS�HPPET�BOE�TFSWJDFT�SFRVJSJOH�

VSHFOU�XPSLGPSDF�BEKVTUNFOUT��*NNFEJBUF�EFQMPZNFOU�PG�

SFHVMBS�XPSLFST�JT�OPU�BMXBZT�GFBTJCMF�BOE�QSVOJOH�UIFN�

alongside falling demand often meets legal obstacles. Hence 

suitable amendments needs to be made in these laws 

in consultation with the industry in order to cater to their 

demands.

Skill Universities – India has been a late entrant with 

FTUBCMJTINFOU�PG�UIF�ěSTU�TLJMMJOH�VOJWFSTJUZ�JO�������5IJT�

JT�B�NJMFTUPOF�JO�TLJMM�FEVDBUJPO�JO�*OEJB�BOE�PGGFST�ZPVUI�

an opportunity to earn a degree and thereby a chance to 

VOEFSUBLF�IJHIFS�DFSUJěDBUJPO�DPVSTFT��5IJT�IBT�BMTP�IFMQFE�

JO�FBTJOH�UIF�JOUFSPQFSBCJMJUZ�PG�UIF�TLJMMJOH�FDPTZTUFN�XJUI�

the formal education system. Post this a number of industries 

IBWF�TIPXO�JOUFSFTU�JO�FTUBCMJTIJOH�B�4LJMM�6OJWFSTJUZ�XIJDI�JO�

times to come would help them in stemming the shortfall of 

BEFRVBUFMZ�TLJMMFE�ZPVUI�XIJMTU�QSPWJEJOH�B�SFBEZ�UBMFOU�QPPM�

UPXBSET�UIFJS�GPSUIDPNJOH�SFRVJSFNFOUT�BOE�IFMQJOH�UIFN�

fructify their future expansion plans. 

Some of the challenges towards the growth of Skill 

Universities in India:

• "�SPCVTU�DSFEJU�GSBNFXPSL�OFFET�UP�CF�GPSNVMBUFE�XIJDI�

would provide mobility in terms of multiple exit and entry 

QPJOUT�BMPOH�XJUI�SFDPHOJUJPO�PG�QSJPS�MFBSOJOH�	31-


• 5IF�NJOJNVN�SFRVJSFNFOUT�UP�RVBMJGZ�GPS�B�UFBDIJOH�QPTU�

would have to be drafted to ensure emphasis is given 

to attracting people from the industry with experience 

SBUIFS�UIBO�RVBMJěDBUJPO�	&YBNQMF���1I%�SFRVJSFE�GPS�

B�İQSPGFTTPSı
�5IJT�DPVME�BMTP�XBSSBOU�SFOBNJOH�UFBDIJOH�

QPTUT�GPS�#�7PD�TP�UIBU�B�QFSTPO�XJUI�BEFRVBUF�TLJMM�BOE�

experience can also become a teacher. 

• 4FU�VQ�TLJMM�VOJWFSTJUJFT�JO�BMM�UIF�DBQJUBM�DJUJFT�PG�*OEJB�XIJDI�

XPVME�CF�BUUVOFE�XJUI�UIF�MPDBM�EFNPHSBQIJD�SFRVJSFNFOU�

from the perspective of youth aspiration and industry 

SFRVJSFNFOU��5IFSF�TIPVME�BMTP�CF�DFOUFS�PG�FYDFMMFODF�

established in all the four metros in order to cater to 

UIF�EFNPHSBQIJD�SFRVJSFNFOU�PG�UIFJS�HFPHSBQIJFT�BOE�

champion research efforts focused on development of new 

NFUIPEPMPHZ�PG�JNQBSUJOH�TLJMM�USBJOJOH
�GPDVT�PO�BEWFOU�PG�

EJTSVQUJWF�UFDIOPMPHZ�BOE�TLJMM�ZPVUI�UP�UBLF�B�CFOFěU�PG�JU�

etc. 

Each of the suggestions above need to be studied in detailed 

BO�BDUJPOBCMF�QMBO�OFFET�UP�CF�EFWFMPQFE��"MM�UIF�TUBLFIPMEFST�

- the Government, Industry, training partners, learners and 

PUIFS�TFSWJDF�QSPWJEFST�OFFE�UP�XPSL�BMPOHTJEF�UP�DSFBUF�B�

SPCVTU�BOE�SFTJMJFOU�TLJMMJOH�FDPTZTUFN��5IJT�XPVME�FOTVSF�

long term sustainability of the TVET system and would help 

in changing the perception of the labour populace at large 

UPXBSET�TLJMMJOH��

© 2016 KPMG, an Indian Registered Partnership and a member firm of the KPMG network of independent member firms affiliated with KPMG International Cooperative (“KPMG International”), a Swiss entity. All rights reserved.
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İ/BUJPOBM�4LJMM�1PMJDZ

5IF�PCKFDUJWF�PG�UIF�DVSSFOU�/BUJPOBM�1PMJDZ�PO�4LJMM�

Development and Entrepreneurship, 2015 is to meet the 

DIBMMFOHF�PG�TLJMMJOH�BU�TDBMFT�XJUI�TQFFE�BOE�TUBOEBSE�

	RVBMJUZ
��*U�BJNT�UP�QSPWJEF�BO�VNCSFMMB�GSBNFXPSL�UP�BMM�TLJMMJOH�

activities being carried out within the country and to align them 

UP�B�DPNNPO�TUBOEBSET�BOE�MJOL�UIF�TLJMMJOH�CFFO�VOEFSUBLFO�

with the demand centres. In addition to laying down the 

objectives and expected outcomes, the effort would also be 

UP�JEFOUJGZ�UIF�WBSJPVT�JOTUJUVUJPOBM�GSBNFXPSLT
�XIJDI�DBO�BDU�

as a vehicle to reach the expected outcomes. The national 

QPMJDZ�XJMM�BMTP�QSPWJEF�DMBSJUZ�BOE�DPIFSFODF�PO�IPX�TLJMM�

development efforts across the country can be aligned within 

UIF�FYJTUJOH�JOTUJUVUJPOBM�BSSBOHFNFOUT��5IJT�QPMJDZ�XJMM�MJOL�TLJMM�

development to improved employability and productivity of the 

XPSLGPSDF�

Apprenticeship Act, 1961

This Act was sanctioned in order to regulate programmes of 

USBJOJOH�PG�BQQSFOUJDFT�BOE�NBLF�JU�PCMJHBUPSZ�GPS�FNQMPZFST�JO�

both public and private sector establishments to have training 

JOGSBTUSVDUVSF�BT�EFUBJMFE�JO�UIF�"DU��5IJT�XBT�VOEFSUBLFO�

UP�FOTVSF�USBJOFFT�HFU�PQUJNVN�BDDFTT�UP�SFBM�XPSLJOH�

environment and the experience of on-the-job training. The 

objective of apprenticeship was also to ensure employers get 

TLJMMFE�XPSLGPSDF�XJUI�BEFRVBUF�FYQPTVSF�UP�B�SFBM�XPSLJOH�

environment.

But this Act has not seen much success since out of total 

PG�����MBLI�TFBUT�BWBJMBCMF�GPS�BQQSFOUJDFTIJQ
�KVTU�BCPVU������

MBLI�BQQSFOUJDFT�BSF�CFJOH�USBJOFE�BOOVBMMZ��5IJT�JT�MBSHFMZ�

EVF�UP�JOBCJMJUZ�PG�USBJOJOH�QSPWJEFST�UP�XPSL�UPHFUIFS�XJUI�

FNQMPZFST�BT�XFMM�BT�MBDL�PG�QBSUJDJQBUJPO�GSPN�UIF�JOEVTUSZ�BOE�

employers. It becomes even more critical in courses related 

to the manufacturing sector where the private sector has not 

been able to overcome challenges related to infrastructure and 

MFBSOJOH�FRVJQNFOU�DPTUT��

Recently, the government has passed an amendment to the 

existing Act via the Apprentice Bill, 2014 in order to increase 

UIF�QBSUJDJQBUJPO�PG�*5*T�JO�UIF�TLJMMJOH�FDPTZTUFN��5IF�TBMJFOU�

GFBUVSFT�PG�UIF�SFWJTFE�"DU�BSF���

• Prescription of number of apprentices to be engaged at 

establishment level instead of trade-wise. 

• Establishments can also engage apprentices in optional 

trades, which are not designated, with the discretion of 

FOUSZ�MFWFM�RVBMJěDBUJPO�BOE�TZMMBCVT��

• The scope has been extended to non-engineering 

occupations. 

• The burden of compliance on industry has been reduced 

TJHOJěDBOUMZ�UISPVHI�UIF�GPMMPXJOH�NFBTVSFT��

 – 4VCNJTTJPO�PG�SFUVSOT�BOE�PUIFS�JOGPSNBUJPO�UISPVHI�BO�

online portal 

 – 4VCNJTTJPO�PG�BQQSFOUJDFTIJQ�DPOUSBDU�UISPVHI�UIF�QPSUBM�

and its time-bound approval 

 – 1FOBMUJFT�JO�UIF�GPSN�PG�ěOFT�POMZ�

 – Establishments operating in four or more states would be 

interfacing with central authorities.

 – Establishments have been permitted to outsource basic 

training to an institute of their choice.

The minimum rate of stipend per month for trade apprentices 

IBT�CFFO�JOEFYFE�UP�NJOJNVN�XBHF�PG�TFNJ�TLJMMFE�XPSLFS�PG�

the respective state government, starting at 70 per cent of the 

NJOJNVN�XBHF�JO�UIF�ěSTU�ZFBS
����QFS�DFOU�JO�UIF�TFDPOE�ZFBS�

and going up to 90 per cent in the third year. The stipend has 

BMNPTU�EPVCMFE�BGUFS�UIJT�OPUJěDBUJPO��

/BUJPOBM�4LJMM�2VBMJěDBUJPO�'SBNFXPSL�	/42'


5IF�JOUSPEVDUJPO�PG�/42'�IBT�CFFO�B�NVDI�OFFEFE�TUFQ�JO�

the right direction. With a mandate to standardise academic 

delivery across training institutions and provide career 

QBUIXBZT�BOE�FNQMPZNFOU�PSJFOUFE�DPVSTFT
�/42'ĳT�

implementation would be crucial. The newly-formed Ministry 

PG�4LJMM�%FWFMPQNFOU�BOE�&OUSFQSFOFVSTIJQĳT�BCJMJUZ�UP�

build consensus among all central and state government 

agencies, academic institutions and regulators, apart from 

aggregation of all enablers and implementation agencies, 

XPVME�CF�FRVBMMZ�JNQPSUBOU�GPS�B�TVDDFTTGVM�BEBQUBUJPO��8IJMF�

complete integration with the formal education system may 

CF�B�MPOH�UFSN�QSPDFTT�Ĺ�BT�JU�XPVME�BMTP�SFRVJSF�B�HSFBU�EFBM�

of capacity-building at implementing units and last mile level 

coordination — the government must initiate the process. 

3FDPHOJUJPO�PG�1SJPS�-FBSOJOH�	31-
�JT�BOPUIFS�BNCJUJPVT�

initiative, and is expected to contribute heavily to the existing 

XPSLGPSDF
�FTQFDJBMMZ�JO�UIF�JOGPSNBM�TFDUPS��44$T�IBWF�B�

vital role to play here and their ability to mobilise and create 

assessment opportunities would be extremely important. 

8JUI�UIF�DVSSFOU�TDBSDJUZ�PG�RVBMJěFE�BTTFTTNFOU�QSPWJEFST
�

44$ĳT�XPVME�OFFE�TJHOJěDBOU�BNPVOU�PG�JOEVTUSZ�TVQQPSU�BOE�

capacity building.

%FěOJOH�UIF�FDPTZTUFN

The economic growth in the country, which has led to a 

IVHF�SFRVJSFNFOU�PG�TLJMMFE�XPSLGPSDF
�IBT�FOTVSFE�UIBU�UIF�

FDPTZTUFN�IBT�MBSHFS�QBSUJDJQBUJPO�GSPN�BMM�TUBLFIPMEFST
�XIJDI�

JODMVEF�EFDJTJPO�NBLJOH�CPEJFT
�FOBCMFST
�JNQMFNFOUJOH�

BHFODJFT�BOE�CFOFěDJBSJFT�
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,FZ�CPEJFT�PG�TLJMMJOH

.JOJTUSZ�PG�4LJMM�%FWFMPQNFOU�BOE�&OUSFQSFOFVSTIJQ

8IJMF�B�MPU�PG�JOJUJBUJWFT�IBWF�CFFO�VOEFSUBLFO
�TLJMM�

development in the country has been plagued by multiplicity 

of agencies and duplication of efforts. To address this problem, 

Prime Minister Narendra Modi in June 2014 announced the 

DSFBUJPO�PG�B�ěSTU�FWFS�TFQBSBUF�.JOJTUSZ�PG�4LJMM�%FWFMPQNFOU�

BOE�&OUSFQSFOFVSTIJQ�UP�QSPNPUF�FOUSFQSFOFVSTIJQ�BOE�TLJMM�

development.

The ministry has envisaged encompassing all other ministries 

UP�XPSL�JO�B�VOJěFE�XBZ
�TFU�DPNNPO�TUBOEBSET
�DPPSEJOBUF�

and streamline the functioning of different organisations 

XPSLJOH�GPS�TLJMM�EFWFMPQNFOU�BOE
�BU�UIF�TBNF�UJNF
�JO�B�

cost-effective way. One of the aims of the new ministry is to 

FOTVSF�UIBU�*OEJB�NFFUT�JUT�UBSHFU�PG�TLJMMJOH�BOE�VQ�TLJMMJOH�����

NJMMJPO�QFPQMF�JO�*OEJB�CZ������CZ�JOUFHSBUJOH�UIF�HPWFSONFOUĳT�

efforts, which are currently been implemented by 21 different 

ministries. 

.JOJTUSZ�PG�)VNBO�3FTPVSDF�%FWFMPQNFOU�	.)3%


MHRD governs polytechnic institutions, imparting diploma 

level courses under various disciplines such as engineering 

and technology, pharmacy, architecture, applied arts and crafts, 

BOE�IPUFM�NBOBHFNFOU��"T�QFS�.)3%ĳT�"OOVBM�3FQPSU�������

15, 665 universities, 35,829 colleges and 11,443 stand-alone 

JOTUJUVUJPOT�FYJTU�JO�*OEJB���"OPUIFS�LFZ�JOJUJBUJWF�PG�.)3%�JT�

the scheme of Apprenticeship Training, which aims to provide 

practical experience to engineering graduates, diploma holders 

BOE�TUVEFOUT�JO�����
�BOE�NBLF�UIF�USBJOFE�DBOEJEBUFT�KPC�

SFBEZ�BT�QFS�JOEVTUSZ�SFRVJSFNFOUT�

Apart from this, MHRD has also introduced vocational 

FEVDBUJPO�GSPN�DMBTT�*9�POXBSET
�QSPWJTJPO�PG�ěOBODJBM�DPTU�GPS�

FOHBHJOH�XJUI�JOEVTUSZ�44$T�GPS�BTTFTTNFOU
�DFSUJěDBUJPO�BOE�

training.

.JOJTUSZ�PG�3VSBM�%FWFMPQNFOU

Ĳ"BKFFWJLBĳ�JT�B�TLJMMJOH�BOE�QMBDFNFOU�JOJUJBUJWF�PG�.JOJTUSZ�PG�

3VSBM�%FWFMPQNFOU�	.P3%
��5IF�BJN�PG�UIF�TDIFNF�JT�UP�

JNQBSU�B�TQFDJěD�TFU�PG�LOPXMFEHF�BOE�TLJMMT�UP�UIF�SVSBM�ZPVUI�

BOE�NBLF�UIFN�KPC�SFBEZ��5IF�TDIFNF�DBUFST�UP�ZPVUI�XJUIPVU�

a formal education.

5IF�TDIFNF�JT�BO�JNQPSUBOU�QBSU�PG�UIF�4LJMM�%FWFMPQNFOU�

Policy and an integral part of the National Rural Livelihood 

.JTTJPO�	/3-.
��5IF�TDIFNF�JT�JNQMFNFOUFE�CZ�1SPKFDU�

*NQMFNFOUBUJPO�"HFODJFT�	1*"
�JO�UIF�QVCMJD
�QSJWBUF�PS�

voluntary sector.

$entral ministries

There are currently 21 ministries under the central government, 

XIJDI�BSF�BMTP�XPSLJOH�GPS�UIF�QVSQPTF�PG�TLJMM�EFWFMPQNFOU��

There are two approaches that these ministries have, one 

approach is by setting up training centres of their own for 

TQFDJěD�TFDUPST�MJLF�	.JOJTUSZ�PG�-BCPVS���&NQMPZNFOU
�

.JOJTUSZ�PG�"HSJDVMUVSF
�.JOJTUSZ�PG�)FBMUI���'BNJMZ�8FMGBSF
�

FUD�
��5IF�TFDPOE�BQQSPBDI�JT�CZ�111�	.JOJTUSZ�PG�3VSBM�

%FWFMPQNFOU
�.JOJTUSZ�PG�8PNFO�BOE�$IJME�%FWFMPQNFOU
�

FUD�
�

4PNF�PG�UIF�TDIFNFT�VOEFS�UISFF�TVDI�NJOJTUSJFT�BSF�

Ministry of Tourism - It launched a training programme called 

Ĳ)VOBS�4F�3P[HBS�5BLĳ
�UP�DSFBUF�FNQMPZBCMF�TLJMMT�BNPOH�

interested youth aged 18-25 years. 

Ministry of Textiles - Textile is the second largest employer 

BGUFS�BHSJDVMUVSF�JO�UIF�DPVOUSZ��5IF�XPSLGPSDF�XJMM�JODSFBTF�

from 33-35 million in 2008 to 60-62 million by 2022 . The 

NJOJTUSZ�IBT�BO�*OUFHSBUFE�4LJMM�%FWFMPQNFOU�4DIFNF�GPS�UIF�

textiles and apparel sector, including jute and handicraft. 

Ministry of Tribal Affairs –�4DIFEVMFE�USJCFT�BSF�DBUFHPSJTFE�
under most marginalised sections of the society, and are in 

need of overall social and economic development. The scheme 

BJNT�BU�VQHSBEJOH�TLJMMT�PG�USJCBM�ZPVUIT�JO�NPEFSO�PS�USBEJUJPOBM�

vocations, and help them get suitable employment.

&OBCMFST�PG�UIF�TLJMMJOH�FDPTZTUFN�

State Skill Development Missions

4FUUJOH�VQ�PG�4UBUF�4LJMM�%FWFMPQNFOU�.JTTJPO�	44%.
�BU�FBDI�

TUBUF�IBT�CFFO�NBOEBUFE�UP�JOUFHSBUF�BOE�CSJOH�UIF�SFRVJSFE�

synergy among multiple state-run schemes. The body would 

act as a nodal agency to bring an institutional mechanism to 

XPSL�BMPOH�XJUI�/4%$
�44$T
�USBJOJOH�QBSUOFST�BOE�PUIFS�

TUBLFIPMEFST�BQBSU�GSPN�EJGGFSFOU�NJOJTUSJFT��44%.T�IBWF�B�

mandate to drive ground-level implementation and achieve 

FDPOPNJFT�PG�TDBMF��44%.T�BSF�FYQFDUFE�UP�MFBE�NPCJMJTBUJPO�

DBNQBJHOT
�BXBSFOFTT�BCPVU�TLJMMJOH
�FOHBHJOH�XJUI�QSJWBUF�

sectors and employers, and focus on optimum capacity 

DSFBUJPO�GPS�TUBUF�TQFDJěD�SFRVJSFNFOUT�

/BUJPOBM�4LJMM�%FWFMPQNFOU�$PSQPSBUJPO�	/4%$


/4%$
�B�QVCMJD�QSJWBUF�QBSUOFSTIJQ�PSHBOJTBUJPO�	OPX�VOEFS�

UIF�.JOJTUSZ�PG�4LJMM�%FWFMPQNFOU�BOE�&OUSFQSFOFVSTIJQ

�XBT�

JODPSQPSBUFE�JO������VOEFS�UIF�/BUJPOBM�4LJMM�1PMJDZ��*UT�NBJO�

aim is to provide viability gap funding to the private sector in 

PSEFS�UP�TDBMF�VQ�USBJOJOH�DBQBDJUZ��/4%$�IBT�NPSF�UIBO������

approved training projects across sectors, these sectors are 

NPOJUPSFE�PO�UIFJS�ěOBODJBM�BOE�TPDJBM�UBSHFUT��5IJT�CFDPNFT�

JNQPSUBOU�JO�TFDUPST�XIFSF�ěOBODJBM�WJBCJMJUZ�PG�TVTUBJOBCMF�

scaled-up training infrastructure becomes challenging due to 

UIF�JOUSJOTJD�OBUVSF�PG�XPSLGPSDF�BOE�BQQFBM�SFMBUFE�JTTVFT��

/4%$�JT�BMTP�SFTQPOTJCMF�GPS�NBOBHJOH�UIF�ĜBHTIJQ�TDIFNFT�

PG�UIF�*OEJBO�HPWFSONFOU�MJLF�1SBEIBO�.BOUSJ�,BVTIBM�7JLBT�

:PKOB�	1.,7:

��/BUJPOBM�6SCBO�-JWFMJIPPE�.JTTJPO�	/6-.
�
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4FDUPS�4LJMM�$PVODJMT

At an annual addition of 9.25 million per year, approximately 37 

million jobs are expected to be created between 2012-13 and 

2016-17. Manufacturing would contribute approximately half 

PG�UIFTF�BEEJUJPOBM�KPCT��"�TJHOJěDBOU�QSPQPSUJPO�PG�UIF�KPCT�JO�

UIFTF�TFDUPST�XPVME�SFRVJSF�B�TFDUPS��BOE�TLJMM�TQFDJěD�USBJOFE�

XPSLGPSDF��5IFTF�GBDUT�BOE�ěHVSFT�BSF�DMFBSMZ�JOEJDBUJWF�PG�

UIF�GBDU�UIBU�*OEJB�XPVME�OFFE�UP�SFWBNQ�JUT�DVSSFOU�TLJMM�

development strategies with a focus on the industry, and an 

attempt to balance labour force demand and supply.

"T�PO�EBUF
�/4%$�IBT�BQQSPWFE�����44$T��5IFZ�BSF�GVOEFE�CZ�

/4%$�GPS�UIF�JOJUJBM�GFX�ZFBST
�BOE�BSF�FYQFDUFE�UP�CFDPNF�

ěOBODJBMMZ�TFMG�TVTUBJOBCMF�BT�UIFZ�HSPX�

/BUJPOBM�$PVODJM�GPS�7PDBUJPOBM�5SBJOJOH�	/$75
�BOE�4UBUF�
$PVODJM�GPS�7PDBUJPOBM�5SBJOJOH�	4$75
�

Established under the Ministry of Labour and Employment 

with a view to ensure and maintain uniformity in the standards 

PG�USBJOJOH�BMM�PWFS�UIF�DPVOUSZ
�UIF�/BUJPOBM�$PVODJM�GPS�

Vocational Training was set up in the year 1956. This certifying 

body conducts All India Trade Tests for those who complete 

USBJOJOH�JO�*5*T
�BOE�BXBSET�/BUJPOBM�5SBEF�$FSUJěDBUFT�UP�

TVDDFTTGVM�DBOEJEBUFT��5IF�$PVODJM�IBT�SFQSFTFOUBUJPO�GSPN�

DFOUSBM�BOE�UIF�TUBUF�HPWFSONFOU�EFQBSUNFOUT
�FNQMPZFSTĳ�

BOE�XPSLFSTĳ�PSHBOJTBUJPOT
�QSPGFTTJPOBM��"MM�*OEJB�$PVODJM�

for Technical Education, scheduled castes and scheduled 

USJCFT
�"MM�*OEJB�8PNFOĳT�0SHBOJTBUJPO
�BNPOH�PUIFST��5IF�

4UBUF�$PVODJM�GPS�7PDBUJPOBM�5SBJOJOH�BU�UIF�TUBUF�MFWFMT�BOE�UIF�

sub-committees have been established to assist the National 

$PVODJM�

2VBMJUZ�$POUSPM�PG�*OEJB�	2$*


2$*�XBT�TFU�VQ�KPJOUMZ�CZ�UIF�HPWFSONFOU�PG�*OEJB�BOE�UIF�

Indian industry as an autonomous body to establish a national 

BDDSFEJUBUJPO�TUSVDUVSF�JO�UIF�ěFME�PG�FEVDBUJPO
�IFBMUI�BOE�

RVBMJUZ�QSPNPUJPO�

"MM�JOTUJUVUJPOT�	HPWFSONFOU�BOE�QSJWBUF�*5*T
�TFFLJOH�GPSNBM�

BGěMJBUJPO�GSPN�/$75�IBWF�UP�ěSTU�HFU�BDDSFEJUBUJPO�GSPN�

2$*��5IF�2$*�UFBN�UIFO�NBLFT�GPSNBM�DSJUFSJB�DIFDL�XJUI�UIF�

institution to provide accreditation.

%JSFDUPSBUF�(FOFSBM�PG�&NQMPZNFOU���5SBJOJOH�	%(&�5


5IF�%(&�5�VOEFS�UIF�.JOJTUSZ�PG�-BCPVS�JT�UIF�BQFY�

organisation for development and coordination at the national 

level for the programmes relating to vocational training, 

JODMVEJOH�8PNFOĳT�7PDBUJPOBM�5SBJOJOH�BOE�&NQMPZNFOU�

4FSWJDFT��&NQMPZNFOU�TFSWJDF�JT�PQFSBUFE�UISPVHI�B�

DPVOUSZXJEF�OFUXPSL�PG�FNQMPZNFOU�FYDIBOHFT��*OEVTUSJBM�

5SBJOJOH�*OTUJUVUFT�	*5*T
�BSF�VOEFS�UIF�BENJOJTUSBUJWF�BOE�

ěOBODJBM�DPOUSPM�PG�TUBUF�HPWFSONFOUT�PS�6OJPO�5FSSJUPSZ�

"ENJOJTUSBUJPOT��%(&�5�BMTP�PQFSBUFT�7PDBUJPOBM�5SBJOJOH�

4DIFNFT�JO�TPNF�PG�UIF�TQFDJBMJTFE�BSFBT�UISPVHI�ěFME�

institutes under its direct control. The development of 

these programmes at the national level, particularly in the 

area concerning common policies, common standards and 

procedures, training of instructors and trade testing is the 

SFTQPOTJCJMJUZ�PG�UIF�%(&�5��#VU�EBZ�UP�EBZ�BENJOJTUSBUJPO�

of employment exchanges and ITIs rests with the state 

HPWFSONFOUT���6OJPO�5FSSJUPSJFT�"ENJOJTUSBUJPOT��%JTUSJCVUJPO�

of responsibilities between the central government, state 

governments and the industry has been shown in the table, 

5BTLT�BOE�3FTQPOTJCJMJUJFT�

Implementing bodies 

*OEVTUSJBM�5SBJOJOH�*OTUJUVUFT�	*5*T


%(&�5�XIJDI�HPWFSOT�*OEVTUSJBM�5SBJOJOH�*OTUJUVUJPOT�

	*5*T
�IBWF�CFFO�SFDFOUMZ�BMJHOFE�XJUI�UIF�.JOJTUSZ�PG�4LJMM�

Development and Entrepreneurship. There are more than 

��
�����*5*T�XJUI�B�DBQBDJUZ�PG�BQQSPYJNBUFMZ����MBLI�TFBUT��

%(&�5�BMTP�HPWFSOT�3FHJPOBM�7PDBUJPOBM�5SBJOJOH�*OTUJUVUJPOT�

	375*T
�BOE�"EWBODF�5SBJOJOH�*OTUJUVUJPOT�	"5*T
�GPDVTTJOH�PO�

TQFDJBMJTFE�BOE�IJHI�FOE�TLJMM�TFUT�BOE�USBJOFST�DPVSTFT�

8JUI�UIF�DVSSFOU�TFBUJOH�DBQBDJUZ�PG����MBLI�GPS�USBJOFFT�BU�*5*T
�

UIFSF�JT�B�OFFE�PG�BMNPTU���
����USBJOFST�	DPOTJEFSJOH������

TUVEFOU�GBDVMUZ�SBUJP
��%(&�� 5�DVSSFOUMZ�IBT�B�TFBUJOH�

DBQBDJUZ�PG��
����GPS�UIF�USBJOFSTĳ�QSPHSBNNF
�XIJDI�IBSEMZ�

meets 20 per cent of the total demand. This is distributed 

BNPOH�"5*T
�$5*
�$IFOOBJ�BOE�375*T��&BSMJFS�"5*T�BMTP�

offered ITI courses but recently, they have discontinued such 

courses, and are using the capacity for instructor training. 

8IJMF�TPNF�"5*T�IBWF�TUBSUFE�XPSLJOH�JO�EPVCMF�TIJGUT�UP�

JODSFBTF�DBQBDJUZ
�UIJT�TUJMM�GBMMT�TIPSU�PG�UIF�UPUBM�SFRVJSFNFOU��

5IF�DVSSFOU�EVSBUJPO�PG�B�5SBJOFS�$PVSTF�	POF�ZFBS
�JT�BHBJO�PG�

TIPSUFS�EVSBUJPO
�DPOTJEFSJOH�UIF�RVBMJUZ�PG�JOUBLF�DPNJOH�GSPN�

UFDIOJDBM�JOTUJUVUJPOT
�BOE�OFFET�UP�CF�SFWJTJUFE�ı
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.JOJTUSZ�PG�-BCPVS���&NQMPZNFOU��	����
��3FQPSU�PO�

FNQMPZNFOU�VOFNQMPZNFOU�TVSWFZ�	�������
��$IBOEJHBSI��

Labour Bureau.

.JOJTUSZ�PG�-BCPVS���&NQMPZNFOU��	����
��:PVUI�FNQMPZNFOU�

VOFNQMPZNFOU�TDFOBSJP�	�������
��$IBOEJHBSI��-BCPVS�#VSFBV�

.JOJTUSZ�PG�-BCPVS���&NQMPZNFOU��	����
��&EVDBUJPO
�TLJMM�

EFWFMPQNFOU�BOE�MBCPVS�	�������
��$IBOEJHBSI��-BCPVS�#VSFBV�

.JOJTUSZ�PG�4UBUJTUJDT���1SPHSBNNF�*NQMFNFOUBUJPO��	����
��

&NQMPZNFOU�BOE�6OFNQMPZNFOU�4JUVBUJPO�JO�*OEJB�	�������
��

,PMLBUB��/BUJPOBM�4BNQMF�4VSWFZ�0GěDF�

.JOJTUSZ�PG�-BCPVS���&NQMPZNFOU��	����
��&NQMPZNFOU�

VOFNQMPZNFOU�TVSWFZ�	�������
��$IBOEJHBSI��-BCPVS�#VSFBV�

.JOJTUSZ�PG�4UBUJTUJDT���1SPHSBNNF�*NQMFNFOUBUJPO��	����
��

Key Indicators of Employment and Unemployment in India 

	�������
��,PMLBUB��/BUJPOBM�4BNQMF�4VSWFZ�0GěDF�

.JOJTUSZ�PG�-BCPVS���&NQMPZNFOU��	����
��3FQPSU�PO�

FNQMPZNFOU�VOFNQMPZNFOU�TVSWFZ�	�������
��$IBOEJHBSI��

Labour Bureau.

.JOJTUSZ�PG�4UBUJTUJDT���1SPHSBNNF�*NQMFNFOUBUJPO��	����
��"MM�

*OEJB�3FQPSU�PG�4JYUI�&DPOPNJD�$FOTVT�	�������
��/FX�%FMIJ��

$FOUSBM�4UBUJTUJDT�0GěDF�

&NQMPZFFT�1SPWJEFOU�'VOE�0SHBOJ[BUJPO��	����
����UI�BOOVBM�

SFQPSU�&1'�*OEJB
����������3FUSJFWFE�GSPN�IUUQ���TFBSDI�

FQGPTFSWJDFT�PSH����"OOVBM@3FQPSUT�"3@��������QEG

&NQMPZFFT�1SPWJEFOU�'VOE�0SHBOJ[BUJPO��	����
����UI�BOOVBM�

SFQPSU�&1'�*OEJB
����������3FUSJFWFE�GSPN�IUUQ���TFBSDI�

FQGPTFSWJDFT�PSH����"OOVBM@3FQPSUT�"3@��������QEG

&NQMPZFFT�1SPWJEFOU�'VOE�0SHBOJ[BUJPO��	����
���TU�BOOVBM�

SFQPSU�&1'�*OEJB
����������3FUSJFWFE�GSPN�IUUQ���TFBSDI�

FQGPTFSWJDFT�PSH����"OOVBM@3FQPSUT�"3@��������QEG

&NQMPZFFT�1SPWJEFOU�'VOE�0SHBOJ[BUJPO��	����
���OE�BOOVBM�

SFQPSU�&1'�*OEJB
����������3FUSJFWFE�GSPN�IUUQ���TFBSDI�

FQGPTFSWJDFT�PSH����"OOVBM@3FQPSUT�"3@��������QEG

&NQMPZFFT�4UBUF�*OTVSBODF�$PSQPSBUJPO���*OEJB��	����
��"OOVBM�

SFQPSU����������3FUSJFWFE�GSPN�IUUQ���FTJD�OJD�JO�CBDLFOE�

JNBHFT�QVCMJDBUJPO@ěMF��E����G��G�����D������G�D���FF�C�

pdf

&NQMPZFFT�4UBUF�*OTVSBODF�$PSQPSBUJPO��*OEJB��	����
��"OOVBM�

SFQPSU����������3FUSJFWFE�GSPN�IUUQ���FTJD�OJD�JO�1VCMJDBUJPOT�

&4*$"OOVBM3FQPSU����@���QEG

&NQMPZFFT�4UBUF�*OTVSBODF�$PSQPSBUJPO��*OEJB��	����
��"OOVBM�

SFQPSU����������3FUSJFWFE�GSPN�IUUQ���FTJD�OJD�JO�1VCMJDBUJPOT�

&4*$"OOVBM3FQPSU��������QEG

&NQMPZFFT�4UBUF�*OTVSBODF�$PSQPSBUJPO��*OEJB��	����
��"OOVBM�

SFQPSU����������3FUSJFWFE�GSPN�IUUQ���FTJD�OJD�JO�1VCMJDBUJPOT�

esicAnnRep0910050411.pdf

%FQBSUNFOU�PG�*OEVTUSJBM�1PMJDZ���1SPNPUJPO��	����
��

'BDU�TIFFU�PO�GPSFJHO�EJSFDU�JOWFTUNFOU�	'%*
�GSPN�"QSJM
�

�����UP�.BSDI
�������3FUSJFWFE�GSPN�IUUQ���EJQQ�OJD�JO�

&OHMJTI�1VCMJDBUJPOT�'%*@4UBUJTUJDT������'%*@'BDU4IFFU@

JanuaryFebruaryMarch2016.pdf

1MBOOJOH�$PNNJTTJPO��	����
��(SPTT�4UBUF�%PNFTUJD�1SPEVDU�

BU�$POTUBOU���������1SJDFT�	JO�3T��$SPSF
�BOE�(SPXUI�	��

:P:
��3FUSJFWFE�GSPN�IUUQ���QMBOOJOHDPNNJTTJPO�OJD�JO�EBUB�

EBUBUBCMF�EBUB@�����%BUBCPPL%FD����������QEG

.JOJTUSZ�PG�TUBUJTUJDT���QSPHSBNNF�JNQMFNFOUBUJPO��	����
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$43 $PSQPSBUF�4PDJBM�3FTQPOTJCJMJUZ

DGTE Directorate General of Training And Employment

EPFO &NQMPZFFTĳ�1SPWJEFOU�'VOE�0SHBOJTBUJPO

&4*$ &NQMPZFF�4UBUF�*OTVSBODF�$PSQPSBUJPO�

FDI Foreign Direct Investment

GDP Gross Domestic Product

GER Gross Enrolment Ratio 

('$& (PWFSONFOU�'JOBM�$POTVNQUJPO�&YQFOEJUVSF�

GPF General Provident Fund 

(4%1� (SPTT�4UBUF�%PNFTUJD�1SPEVDU

GVA Gross Value Added

*5$T *OEVTUSJBM�5SBJOJOH�$PVODJMT�

ITI Industrial Training Institute

LFPR Labour Force Participation Rate

MHRD Ministry of Human Resource Development

MORD Ministry of Rural Development 

.4%& .JOJTUSZ�PG�4LJMM�%FWFMPQNFOU�"OE�

Entrepreneurship

.4.& .JDSP�4NBMM�"OE�.FEJVN�&OUFSQSJTFT

/$75� /BUJPOBM�$PVODJM�'PS�7PDBUJPOBM�5SBJOJOH

NGO Non-Government Organisation

/04 /BUJPOBM�0DDVQBUJPO�4UBOEBSET

/14 /BUJPOBM�1FOTJPO�4DIFNF

/4%" /BUJPOBM�4LJMMT�%FWFMPQNFOU�"HFODZ

/4%$ /BUJPOBM�4LJMM�%FWFMPQNFOU�$PSQPSBUJPO

/42' /BUJPOBM�4LJMMT�2VBMJěDBUJPO�'SBNFXPSL

/45'%$ /BUJPOBM�4DIFEVMF�5SJCF�'JOBODF�%FWFMPQNFOU�

$PSQPSBUJPO�

NVQF /BUJPOBM�7PDBUJPOBM�2VBMJěDBUJPO�'SBNFXPSL

OJT On The Job Training

PMKVY 1SBEIBO�.BOUSJ�,BVTIBM�7JLBT�:PKBOB

PPP Public Private Partnership

2$* 2VBMJUZ�$POUSPM�PG�*OEJB�

QP 2VBMJěDBUJPO�1BDL

RPL Recognition of Prior Learning 

RVTI Regional Vocational Training Institutes

4$75 4UBUF�$PVODJM�0G�7PDBUJPOBM�5SBJOJOH

4.& 4NBMM�"OE�.FEJVN�&OUFSQSJTFT

44$ 4FDUPS�4LJMM�$PVODJM

44%.� 4UBUF�4LJMM�%FWFMPQNFOU�.JTTJPO

TOT Training Of Trainers

TVET Technical Vocational Education And Training

UR Unemployment Rate

WPR 8PSLFS�1PQVMBUJPO�3BUJP�
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